HCPC MINUTES. 9.23.08 REVISED
ATTENDANCE: 

(KPAA:) Paul Sorenson; 

(KPEA:)  Nancy Courtright--ABSENT, Mike Druce--ABSENT, Bruce Rife, Terri Zopf-Schoessler; 

(KPESA:) Carl Locke, Betty Miller, Dennis Spindler; 

(Plan Administrator:) Tim Peterson, (CFO:) Melody Douglas; 

(AlaskaUSA Benefits Account Executive:) Bruce Gale;

And (Employee Benefits Manager:) Stacey Gorder. 

QUORUM PRESENT.

CALL TO ORDER: Meeting called to order 2:05 PM by Bruce Rife--for Mike Druce--in the DMC conference room.

APPROVE AGENDA: Approved unanimously.

APPROVE MAY MEETING'S MINUTES: Moved by Paul. Seconded by Betty. Approved unanimously including previously offered--via email--revisions by Stacey and Tim.

FINANCIAL REPORTS: (Melody and Stacey) Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates the amount contributed during the 2008 fiscal year per district employee is $165 per month; the district contributes $815 per month; total contributions equal $980 per month. Cost per employee through June averaged $979.20 per employee per month for this fiscal year, which, according to the report, leaves a surplus of $ .80 per employee per month. 

For fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through August averaged $1,171.66, which, according to the report, leaves a current shortfall of -$71.66 per employee per month. 

The Health Reserve fund has a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending.

SCHOOL DISTRICT WELLNESS UPDATE: (Stacey) The June Step to Health Challenge featured pedometers with 455 registered participants or 40.6%. The August Water Challenge featuring water bottles had 300 or 26.8% participation. The October The Cure (wellness book) Challenge is open to registrants through October 3. 

REPORTS: (Bruce G) Bruce shared the graphs generated by him on behalf of the district and AlaskaUSA Benefits, noting that they do not match exactly the spreadsheet information supplied by Melody since they use two slightly different accounting time periods. He further stated that he will begin renegotiating the renewal rates for the district's health insurance with various providers in mid-October. 

UNFINISHED BUSINESS: Use of alternate ID numbers--(Bruce G) It is likely that the district will switch from PBM to CareMark for prescription coverage both for cost-savings and because, unlike PBM, they will be able to generate random health ID numbers, which are not based on employees' social security numbers. This change would likely go into effect November 1, 2008; more information will be circulated to employees.

NEW BUSINESS:

--Language in the health insurance handbook: 

After discussion, the HCPC voted unanimously to clarify the language in the health insurance handbook to include:


Exclusion of shipping and handling charges: This is a reinstatement of provisions inadvertently left oout of the new document. Stacey will distribute copies of this ammendment when the language is finalized.

Deductibles: 

AMENDMENT #1 

Effective: December 1, 2007 

The Kenai Peninsula Borough School District Health care Plan (the "Plan'') is hereby amended as follows: 

Page 26, Major Medical Benefits: 
Deductibles 
A Deductible is a specified dollar amount of Covered Expenses you must incur during a calendar Year before any other Covered Expenses can be considered for payment at the percentages stated in the Schedule of Benefits of this Plan. The amount credited toward the Deductible will not exceed the allowable charge for the covered service or supply. 

Covered Expenses that are incurred during the last three months of a calendar Year which are applied to an individual's calendar Year Deductible for that calendar Year will also be allowed as credit toward the individual's Calendar Year Deductible amount in the next Calendar Year. 

If two or more covered Family members are injured in the same Accident, only one individual Deductible will have to be satisfied before benefits are provided.


Secondary coverage: 

AMENDMENT #2

Effective August 1, 2008

The Kenai Peninsula Borough School District Health Care Plan (the "Plan'') restated December 1, 2007 is hereby amended as follows:

Whenever the Kenai Peninsula Borough School District Health Care Plan is secondary on a prescription drug claim the Plan will pay for covered drugs:

• If the primary plan pays 100% of the cost except for a co-pay, this Plan will pay the amount of the primary plan's co-pay. The member's co-pay will be $0.00

• If the primary plan pays a portion of the cost of the prescription, this Plan will pay 100% of the remaining out-of-pocket costs including the primary plan's co-pay. The member's co-pay will be $0.00

• If the primary plan does not cover the drug, or covers the drug and does not pay any of the cost of the prescription, this Plan will pay what it would have paid if this Plan were the primary payer and will assess the appropriate co-pay.

Coordination of Benefits should be automatic through Avia Partners if the prescription is purchased at a network pharmacy and the participant uses their I D Card. If your network pharmacy is unable to process your coordination of benefits prescription online

to Avia Partners, then please submit your pharmacy receipts to Avia Partners for reimbursement.

ADDITIONS FOR FUTURE MEETINGS: 

--Birth control coverage: Bruce will research the costs of covering prescription birth control. 

--Differing co-pays for "double-covered" and/or single, married, and/or married with dependents employees. While this issue was briefly discussed, it was agreed that more information on this subject is needed. It was suggested that some of the burden of answering this question be shared with the union; the discussion was tabled due to lack of time. 

--Negotiating less expensive testing through health fairs, etc: Stacey and Tim agreed to look into the dates and times for area health fairs and the possiblities of negotiating lower charges for district employees.

--Longer meeting times: With upcoming contract negotiations, it may be advisable for the HCPC to meet and discuss potential issues early on. The union will be contacted to ask about leave/substitute time before dates and times are set.  

ADJOURN: Meeting adjourned at 3:24 PM.

NEXT MEETING: Monday, October 13, 2008 at 2:30 PM, DMC conference room.

Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary

