Health Committee Meeting

October 13, 2008 

1. Call to Order: 2:33 PM by Mike Druce. Location: DMC conference room

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least 6 voting members being physically or electronically

     present at the meeting. 

Voting members present

__X__Nancy Courtright - KPEA

__X__Mike Druce - KPEA

__X__Carl Locke - KPESA (speakerphone)

_____Betty Miller - KPESA

__X__Bruce Rife - KPEA

__X__Paul Sorenson - KPAA

__X__Dennis Spindler  - KPESA

__X__Terri Zopf-Schoessler – KPEA

Quorum Present __X___   Quorum not present ______

Administration and consultation

__X__Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

_____Melody Douglas – Chief Financial Officer - KPBSD

Guests

2. Agenda: 

_____ Approved

__X__ Approved with additions. (reorder Bruce G's report to earlier) Moved. Seconded. Unanimous.

_____ Not approved

3. Reading and Approval of the September 22, 2008 Minutes.

 ____Approved as presented

 _X__Approved with corrections (language emailed by Stacey) Moved. Seconded. Unanimous.

 ____Not approved

4. Reports

__X__Bruce Gale


Current health cost increases--From October, 2007 to September, 2008, health care cost for the KPBSD increased 5.6% for medical, 3% for dental and 6.7% for vision. Other parts of the US are seeing double-digit annual percentage increases in health care costs. Our stop-loss current premium is $43.73 for claims exceeding the $200,000 ceiling, and that provider is seeking an increase to $50.53 or a 15.5% increase. Our projected expected costs will likely fall in the 5-7% range; Bruce G will be negotiating the new costs of our health care premiums using this data as well as other factors. 


The Mental Health Parity Act which was signed into law by President Bush earlier this month--it was tacked as as part of the financial recovery package--mandates that mental health costs be covered under at the same percentage and with the same deductibles as other medical care. This law supersedes our current coverage, which reimburses mental health care at a different percentage and limits the number of visits in a calendar year. Bruce G will look into our current data to see if our current mental health care costs fall into any discernable patterns. 


Health fairs--Bruce G recommended that the committee look into HCCMCA, a company which provides testing and shots at reduced or free costs to members who pay a $3 membership fee. (For example, flu shots, which are usually around $25, are free to members. However, all participants in the plan would have to pay the one-time $3 membership fee.) As part of an ongoing dialogue with health care providers, Stacey will look into this and see if their costs are comparable or lower that services currently provided at local health fairs.
__X__Stacey Gorder


October "The Cure" Challenge--Stacey reported that there were 349 participants or 30.6% of the employees involved in the October Challenge. There was some discussion about how to increase the number of participants in the wellness program.

__X__Melody Douglas (provided by Melody and distributed via email by Stacey) 


Current data--Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that, during the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through September averaged $992.81, which leaves a current monthly balance of  $107.19 per employee per month. The Health Reserve fund has a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending. Committee members were cautioned that the monthly balance is likely to fluctuate wildly this time of year, and a clearer picture of how expected and actual costs line up may be seen in the spring. 


FY09 Monthly Variance:

· August
$ (71.66)

· September
$ 107.19

 _____Tim Peterson 

_____other

5. Unfinished Business

__X_ A. Birth control coverage--According to research done by Bruce G--and provided in a memo--the costs of insuring prescription birth control for members would likely average $5 per member per month. Discussion weighed the benefits of coverage vs. cost containment. The HCPC voted 6-1 against covering the costs of prescription birth control.

__X_ B. Differing co-pays--The question of differentiating co-payment costs dependent on marital status, number of dependents, etc. occurs quite frequently. According to information released by KPEA, higher health care costs are generated by single rather than married participants and the highest costs are often limited to a relatively small number of individuals. The "cafeteria approach" also may make the possibility of dropped or restricted coverage more likely. Mike D will look into the source of this information, and, if accurate, the HCPC will determine the best ways of getting this information to KPBSD employees. 

__X_ C. Negotiating less expensive testing--Stacey will continue to look into negotiating reduced or free health screenings, tests, shots, etc. at local health fairs using information provided by Bruce G.

__X_ D. Meeting times--The new meeting time of 2:30 PM was approved by a simple majority. Mike D will also look into using union leave (substitute time) if HCPC members feel that longer meeting times are necessary. 

____ E. other
6. New Business

__X_ A. Member inquiries:


"Michelle's Law"--Also mentioned as part of the financial recovery package is the likelihood that "Michelle's Law," which requires group health plans and insurance to extend coverage for dependent college students who lose coverage due to their less-than-full-time student status because of medical reasons. A specific inquiry by an employee may fall under this law, but Tim and Stacey will seek additional information in order to make that determination. 


Ergonomic chairs--According to p. 29 of the health care plan "Other Medical Services and Supplies," ergonomic chairs are not included in the plan and are not covered by RBMS. Other employees with similar equipment may have been covered by Workmen's Compensation. 

__X_ B. Procedural--Stacey requested that any health insurance concerns or inquiries that come to individual members of the HCPC be cc-ed to her, so that she may get the preliminary paperwork and background work started. 

____ C. other

7. Date and time of the next meeting

_X_  Monday, November 10, 2008,  2:30 PM in the DMC conference room. 

Meeting adjourned at 3:57 PM. 

Respectfully submitted, 

Terri Zopf-Schoessler

HCPC secretary

