KPBSD HEALTH COMMITTEE

November 10, 2008 

                                                                  

1. Call to Order at 2:30 PM in the DMC conference room by Mike D.

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least 6 voting members being physically or electronically

     present at the meeting. 

Voting members present

__X__Nancy Courtright 

__X__Mike Druce  

__X__Carl Locke

__X__Betty Miller

__X__Bruce Rife

__X__Paul Sorenson 

__X__Dennis Spindler 

__X__Terri Zopf-Schoessler   

QUORUM PRESENT. 

Administration and consultation

__X__Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

_____Melody Douglas--Chief Financial Officer--KPBSD (notified others that she will be unable to attend this month) 
Guests

2. Reading and Approval of the Minutes.

 __X__Approved as presented (Moved--Dennis; Seconded--Betty; approved unanimously)

 ____Approved with corrections

 ____Not approved

3. Reports

__X__Bruce Gale
Costs and renegotiation--According to the "blue bar" graphs supplied by Bruce G, KPBSD has had a favorable month and, indeed, a year. The expected trend nationally is an increase of 11-12% annually for health care costs due to inflation and utilization; according to the last two years of data, the district's increases are running below that national average. Bruce is in the process of renegotiating KPBSD's contract with various health care providers; the proposed contract will be sent to Melody and Tim this week for their perusal. 

__X__Stacey Gorder

"Maintain Don't Gain"--Registration for the current wellness program "Maintain Don't Gain" stands at 197 eligible employees or 17%. Registration is open through November 26.

Change in prescription drug care provider--Since the district is switching from Avia to Caremark for prescription drug care, a FAQ sheet will be provided via email to individuals, schools and providers. New prescription drug ID cards will be distributed through the schools; these new cards are effective December 1, 2008. Questions about this change should be directed to Stacey Gorder. 

Health Fair coverage and free flu shots--When Stacey researched the proposed cost savings of joining HCCMCA vs. health fairs currently provided through local hospitals, she found the differences to negligible; in some cases, the local health fairs provided testing and services at a lower cost than HCCMCA. During her research, she also found that free flu shots are already available in this area; information on how to obtain them has been posted on District News.  

__X__Melody Douglas

      Current data--Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that, during the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through October averaged $972.39, which leaves a current monthly balance of  $127.61 per employee per month. The Health Reserve fund has a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending. Committee members were cautioned that the monthly balance is likely to fluctuate, and a clearer picture of how expected and actual costs line up may be seen in the spring. 

            FY09 Monthly Variance:

· August       $ (71.66)

· September $ 107.19

· October     $ 127.61

_____Tim Peterson

_____other

4. Unfinished Business

__X__A. Michelle's Law/member inquiry from last meeting

Michelle's Law and the Mental Health Parity Act--Bruce G has been in contact with Greg Kershaw, RBMS President and CEO regarding potential costs to KPBSD of both Michelle's Law and the Mental Health Parity Act. The first states that insurance coverage for "over age" dependents must remain in effect for one year while they recover from an injury incurred when they were covered as full-time students. In the case of the second law, Bruce G provided current costs for mental health claims that, while a small percentage of current overall costs, is likely to double once the law goes into effect. Both laws go into effect January 1, 2010. 

__X__B. Differing co-pay flyer

"Myth vs. Fact" insurance handout--Mike will ask LaDawn about the source of the "Health Insurance--Myth vs. Fact" handout that has been distributed through the union to various members and schools. However, Bruce G's opinion was asked; in general, he agreed with the facts presented by the handout although he would adjust the statement about families with kids vs. singles to read "Generally 5% of the employees spend 50-60% of the premium costs" to be more in line with this district's costs. 

_____C. Union leave (tabled) 

Union leave--LaDawn Druce, KPEA president, will be asked by Mike about the availability of union leave for HCPC members who would like to discuss health insurance prior to upcoming contract negotiations. 

__X__D. other
Not covering prescription birth control--Mike has continued to receive questions about why the district does not cover prescription birth control from individual members. After some discussion, the members reiterated that the decision was made for cost containment reasons. 

5. New Business

__X__A. Health Fair coverage (see Stacey's reports above)

_____B. Juneau monies (tabled)

__X__C. New RBMS claim form

New RBMS claim form--A new claim form for RBMS is now in effect. Copies of this form will be distributed to individuals and schools via email by Stacey. 

_____D. other

6. Date and time of next meeting

__X__ December 8, 2008 – 2:30 PM

7. Adjournment

__X__ Time 4:05 PM

Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary
