KPBSD HEALTH COMMITTEE

March 9, 2009

1. Call to Order at 2:30 PM in Borough Building Conference Room C by Bruce R.

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least six (6) voting members being physically or electronically

     present at the meeting. 

Voting members present

__X__Nancy Courtright 

_____Mike Druce  (absent)

_____Carl Locke (absent)

__X__Betty Miller

__X__Bruce Rife

__X__Paul Sorenson 

__X__Dennis Spindler 

__X__Terri Zopf-Schoessler   

QUORUM PRESENT. 

Administration and consultation

__X__Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

_____Melody Douglas--Chief Financial Officer--KPBSD 

Guests

2. Agenda. Approved with addition of #5C--UCR member issue of online supplies. (Moved--Terri; Seconded--Bruce R; approved unanimously)

3. Reading and Approval of the February 9, 2009 minutes.

 __  _ Approved as presented 

 __X_Approved with corrections, including the correct spelling of Dennis and correct date (Moved--Dennis; Seconded--Betty; approved unanimously)

 ____Not approved

4. Reports

__X__Bruce Gale
Discrepancies between district's graphs and Bruce's graphs--Bruce explained that part of the reason there is a discrepancy between the insurance spreadsheets is due to an issue during the months of December - February when CareMark was sending prescriptions payments directly to the borough and the borough then had to turn around and pay the providers. CareMark will now send them directly to RBMS.

__X__(Melody Douglas)--Information provided by Stacey G via email


Current data--(For February: ) Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that, during the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through January averaged $1,053.15, which leaves a current monthly balance of  $46.85 per employee per month. The Health Reserve fund maintains a balance of $26.35 per employee per month. Monies from the "Juneau clause" are still pending. 


FY09 Monthly Variance:

· August
 $ <71.66>

· September $ 107.19

· October
 $ 127.61

· November $   90.22

· December $ 133.21

· January
$  122.04

· February
$    46.85


Co-pay adjustments--While optimistic, committee members were cautioned that the monthly balance will continue to fluctuate, and a picture of how expected and actual costs line up may be more clearly seen later in the spring. Hopefully, no further adjustments will be needed, but, if they are, they need to be made in a timely manner in order to give payroll time to make the adjustments and to spread the payments out over at least two months to lessen the impact on employees. 

     X    Stacey Gorder--Juneau clause monies--Melody also sent a message via Stacey that due to a change in student enrollment, the amount of the Juneau clause monies will likely change. Melody will be present at the next (April) meeting to answer questions.


RBMS and new state health insurance mandates--There are a number of new health insurance mandates that Stacey is dealing with, and she will be able to provide more information after she discusses how these mandates will impact the district's coverage with the district's insurance providers.


April's Iditarod Wellness Challenge--April's challenge will be a team competition where teams of up to ten members keep track of their sleeping (minimum of seven hours per night), nutrition (eating at least five fruit and vegetable servings) and exercise (minimum of 30 minutes per day) patterns. A maximum of five points per activity is allowed for up to 15 points per participant per week. Free tee-shirts will be given to all participants. The winning team will earn cash prizes.

__X__Tim Peterson--Wellness Proposal--The wellness/preventative care proposal will be discussed as part of the ongoing contract negotiations. The discussion will include funding, costs, monitoring, responsibilities, definition of specialists, etc.


Comment on CareMark issue--The actual health care costs during February are closer to $1.8 million, but the problems with CareMark cause the actual numbers to lag. During the transition to CareMark prescription drug coverage, weekly meetings to sort out some of these issues have been required. They have taken time to get up-to-speed on our plan's structure; any employees still experiencing customer service problems with CareMark should contact Stacey. 

__​__other

4. Unfinished Business

__X__A. Eye glass frame coverage--The HCPC voted unanimously to raise the covered amount for prescription eyeglass frames to $100. This change will go into effect 4.1.09.

__X__B. Wellness proposal--There was continued discussion of the wellness proposal including defining providers for annual wellness checkups, various responsibilities, administrative costs, and ways of measuring cost savings.

__X__C. UCR member issue for online supplies--Bruce asked members to note that prescription drugs from online sources will be reimbursed at the network pharmacy rate AND that supplies purchased online will be reviewed on an individual basis. Copies of receipts/payments will be needed. He also stated that members who try to contain insurance costs by researching online options are greatly appreciated, and that he and Stacey will try to make the reimbursement process as efficient as possible. 

5. New Business

__​__ A. 

__​__ B. 

__​__ C. 

__​__ D. other

6. Date and time of next meeting

__X__ March meeting time and place: Monday, April 13, 2009 at the Borough Building. Conference Room C.

7. Adjourned.

__X__ Time 3:30 PM

Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary
