KPBSD HEALTH COMMITTEE

May 11, 2009

1. Call to Order at 2:40 PM in Borough Building Conference Room C by Mike D.

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least six (6) voting members being physically or electronically

     present at the meeting. 

Voting members present

__X__Nancy Courtright 

__X__Mike Druce 

__X__Carl Locke

__X__Betty Miller

__X__Bruce Rife

_____Paul Sorenson (absent)

__X__Dennis Spindler 

__X__Terri Zopf-Schoessler   

QUORUM PRESENT. 

Administration and consultation

__X__Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

_____Melody Douglas--Chief Financial Officer--KPBSD (absent)

Guests

__X__Terri Woodward

__X__Patty Sirois

2. Agenda. Approved with additions

3. Reading and Approval of the April , 2009 minutes.

 __  _ Approved as presented 

 __X_Approved with corrections. (Bruce R--Paul; Seconded--Nancy; approved unanimously)

____Not approved

4. Reports

__X__Bruce Gale
No report at this time--The current numbers are not yet available for graphing. 

__X__Stacey Gorder and Tim Peterson


Wellness Challenge--The June challenge is Train Your Brain with exercises designed to improve cognitive fitness. Registration is now open; $50 gift cards are available in a drawing from all those who have a minimum of 24 days compliance. 


When asked, Tim "guesstimated" the costs for this year's various challenges at $30,000 with aproximately $10,000 going to Aaron Hardy of Integrated Health and Wellness and $20,000 for prizes and incentives. 


If this program is to continue, the contract will have to be renewed, and Tim and Mike D recommend liaisons in each building to promote the Wellness Program. Since participation has ranged from 29-42%, more widespread use is recommended to, hopefully, lower overall health costs, keep down co-payments, prevent health problems, and improve the overall health and well-being of employees. Mike D also requested that administrators help promote the program during inservice days. 


Current district health costs--(For March: ) Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that, during the fiscal year 2009, the amount contributed per district employee is $175 per month; the district contributes $925 per month; total contributions equal $1,100 per month. Cost per employee through March averaged $1,052.63, which leaves a current monthly balance of  $47.37 per employee per month. The Health Reserve fund maintains a balance of $25.03 per employee per month. Monies from the "Juneau clause" are still pending. 

FY09 Monthly Variance:

· August
 $ <71.66>

· September $ 107.19

· October
 $ 127.61

· November $   90.22

· December $  133.21

· January
 $ 122.04

· February
 $   46.85

· March        $  36.14

· April 
 $  47.37


Co-pay adjustments and incorrect labeling on the district spreadsheet--The incorrectly labeled box on the district's spreadsheet was simply eliminated. (The "Monthly Variance including the Health Reserve" may be calculated by adding the Monthly Variance to the Health Reserve amount.) 


Juneau clause monies/April's minutes--Tim requested that the more accurate word "grievance" replace "lawsuit" in last month's minutes. Melody and Tim will be able to discuss the Juneau clause monies when the union's grievance--to determine exactly what funds fall under the 10% "Juneau clause"--is resolved.


RBMS and new state health insurance mandates--There are a number of new health insurance mandates issued by the state that Stacey is dealing with, including rewording of Ammendment #6 in the district's health plan. As always, changes in the plan, language clarifications and compliance with state mandates will be available at http://www.kpbsd.k12.ak.us/employees.aspx?id=13512
__​__other

4. Unfinished Business

_____A. Dennis Spindler--Many thanks to Dennis Spindler for serving on the HCPC; this is his last meeting. He will be replaced in the fall by Patty Sirois, who's been appointed by KPESA.

_____B. 

_____C. 

5. New Business

__​X_A. Betty Miller--Many thanks to Betty Miller for serving on the HCPC; she will be taking Family 
Medical Leave for the fall semester. She will be temporarily replaced by Terri Woodward, who's been 
appointed by KPESA.

__​__ B. Revised meeting calendar--After some discussion, it was determined that the best meeting time next 
year would be on the third Thursday of each month unless otherwise notified--March 25, for example--in 
Conference Room C. (Motion--Nancy; Seconded--Betty. Unanimous.)

__​__ C. 

6. Date and time of next meeting

__X__ September meeting time and place: Thursday, September 17, 2009 at the Borough Building. Conference Room C.

7. Adjourned.

__X__ Time 2:45 PM

Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary
