KPBSD HEALTH COMMITTEE
January 21, 2010
 

                                                                  
1. Call to Order at 2:45 PM in Borough Building Conference Room C by Mike D.
 

ARTICLE VIII-VOTING
 Section I – All decisions of the HCPC must be made by a quorum of members.
 A-A quorum consists of at least six (6) voting members being physically or electronically present at the meeting. 
 

Voting members present
__X__Nancy Courtright, KPEA 
__X__Mike Druce, KPEA
__X__Betty Miller, KPESA  
__X__Carl Locke, KPESA
__X__Bruce Rife, KPEA
__X__Patty Sirois, KPESA
__X__Paul Sorenson, KPAA
__X__Terri Zopf-Schoessler, KPEA   
 

QUORUM PRESENT. 
 

Administration and consultation
_____Tim Peterson – Plan Administrator
__X__Stacey Gorder – Employee Benefits Manager
__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers
_____Chief Financial Officer--KPBSD
 

Guests
____
 

2. Agenda. Approved.
 

3. Reading and Approval of the November minutes.
 ___ Approved as presented online.
 _ X__Approved with emailed revisions from Stacey. 
____Not approved.
 

4. Reports
__X__Bruce Gale.
Meritain—Bruce brought a series of pie charts which disaggregate claims costs by various factors: Enrollment Claims, Employee and Family Claims, Employee and Children Claims, Employee and Spouse Claims, All Employees and Dependents by Coverage, etc. Committee members suggested that they be augmented with information about the relative numbers of employees each “wedge” represents. For example, one chart shows that single employees with no dependents had 15% of the total claims costs in December, 2009; it would be useful to know what percentage of the total employees that subgroup represents. 
 

__X__Mike Druce
      Relative costs for members, spouses and dependents—Mike requested that Bruce G bring data to the next meeting that shows the proportionate costs for plan members, their spouses and their dependents.  
      
__X__Stacey Gorder
      Covering “routine” care—In response to committee members questions, Stacey tried to calculate what covering “routine” care would cost. According to the data, there were $50,415.16 in claims denied in 2009 because they were coded as routine. Covering these claims would cost $3.56 per employee per month; however, this amount is a guess at best since employees frequently do not submit “routine” claims for reimbursement. After some discussion, committee members felt that providing opportunities for health fairs that provide “routine” blood work, etc. at a reduced cost would benefit employees more than trying to cover routine care costs through the plan.
 

      Wellness—Sleep and rest—As of this meeting Stacey reported that 346 participants or about 30% of the eligible employees had signed up for this upcoming program. 
 

      Insurance Coverage 101—Stacey agreed to update information for all employees to be sent out by as many means as possible which would explain:
         Where to find plan information online, including the link.
         The procedure for disputing a claim.
         What “routine” coding is.
         Additional resources for plan members.
 

     Current district health care costs—Financial information supplied by the district’s CFO and distributed by Stacey via email indicates that, during the fiscal year 2010, the amount contributed per district employee is $175 per month; the district contributes $950 per month; total monthly contributions equal $1,125 per month. Cost per employee through December averaged $1,148.56, which leaves a current monthly shortfall of  ($23.56) per employee per month.  Bruce Gale suggested to wait until all the end of year claims are processed before making a determination regarding a co-pay increase.  A co-pay increase was not recommended at this time.

 

 

FY10 Monthly Variances:
         July           $<735.91>
         August      $ 197.20
         September$ 336.14
         October    $ 110.61
         November $ 55.43
         December $<23.56>
 

__​__other
 

4. Unfinished Business
_____A. 
_____B. 
_____C. 
 

5. New Business
____ A. 
____ B. 
__​__ C. 
 

6. Date and time of next meeting
__X__ March meeting time and place: Monday, March 8, 2010 at 2:45 PM at the Borough Building. Conference Room B.
 

            Future meetings:
Thursday, January 21, 2010--2:45 PM
Thursday, February 18, 2010--2:45 PM (postponed)
Monday, March 8, 2010—2:45 PM
Thursday, April 15, 2010--2:45 PM
Thursday, May 13, 2010--2:45 PM
 

7. Adjourned.
__X__ Time 3:38 PM
 

Respectfully submitted,
Terri Zopf-Schoessler
HCPC secretary
