KPBSD HEALTH COMMITTEE

April 15, 2010

                                                                  

1. Call to Order at 2:45 PM in Borough Building Conference Room C by Mike D.

ARTICLE VIII-VOTING

 Section I – All decisions of the HCPC must be made by a quorum of members.

 A-A quorum consists of at least six (6) voting members being physically or electronically present at the meeting. 

Voting members present

__X__Nancy Courtright, KPEA 

__X__Mike Druce, KPEA

__X__Betty Miller, KPESA  

__X__Carl Locke, KPESA – Via phone

__X__Bruce Rife, KPEA

__AB_Patty Sirois, KPESA

__X__Paul Sorenson, KPAA

__X__Terri Zopf-Schoessler, KPEA   

QUORUM PRESENT. 

Administration and consultation

__AB_Tim Peterson – Plan Administrator

__X__Stacey Gorder – Employee Benefits Manager

__X__Bruce Gale - Benefits Account Executive – Alaska USA Insurance Brokers

__X__Laurie Olson - Financial Officer—KPBSD

__X_ Dave Jones – Assistant Superintendent—KPBSD 

Guests

2. Agenda. Approved.

3. Reading and Approval of the March minutes.

 _X_ Approved as presented online.

 _ __Approved with emailed revisions from Stacey. 

___Not approved.

4. Reports

__X_ Bruce Gale. See graphs, but pertinent information includes the note that there have been three claims for over $100,000 since January, 2010. Bruce is currently working on how the Health Care Reform bill will impact our Health Care Plan. 

                                                                                                                                                          

__X_ Dave Jones. See health plan effects sheet due to the change in federal law. 

\

__X_ Laurie Olson. See yearly trend date used to determine projected co-pays at approximately 10% increase per year in health care costs. 

      

__X__Stacey Gorder. See FY11 proposed co-pay chart. 

     

      Current district health care costs — Financial information supplied by the district’s Finance Director and distributed by indicates that, during the fiscal year 2010, the amount contributed per district employee is $225 per month; the district contributes $1,000 per month; total monthly contributions equal $1,225 per month. Cost per employee through March averaged $1,173.31, which leaves a current monthly balance of  $51.69 per employee per month. 

FY10 Monthly Variances:

· July           $(735.91)

· August      $ 197.20

· September$ 336.14

· October    $ 110.61

· November $ 55.43

· December $(23.56)

· January    $(125.71)

· February  $(74.69)

· March      $ 51.69

__​__other

4. Unfinished Business

_____A. Approved 1/21/10 minutes via email by 4/16/10.

_____B. 

_____C. 

5. New Business

__X__ A.   Review current data and claims activity. (See above.)

__X__ B.   Review implications of Federal Healthcare mandate. (See above.)

_____ C.   

6. Date and time of next meeting

__X__ May meeting time and place: Tuesday, May 11, 2010 at the Borough Building. Conference Room C.

            Future meetings:

TBA next fall.

7. Adjourned.

__X__ Time 3:50 PM

Respectfully submitted,

Terri Zopf-Schoessler (with significant help from Stacey Gorder and Mike Druce)

HCPC secretary
