Health Plan Committee Meeting

November 13, 2006

DMC conference room

PRESENT:
Nancy C

Mike D

Bruce G

Tim P

Bob E

Lee Y

Carl L

Terri Z-S

Tim Mc

Patty R

Marnie B

Melody D

MEETING BEGAN AT 2:01 PM.

FINANCIAL INFORMATION: Melody Douglas, CFO; Bruce Gale, AlaskaUSA Insurance Brokers, Benefit Account Executive and Tim Peterson, Plan Administrator presented FY06 and FY07 data. Information included monthly budget balances including claims and adjustments, direct payments, total net payments, accumulated net payments, and health insurance reserve; employee information by classification (administrators, KPEA, KPESA, etc.); employee contributions--again by classification; Juneau clause data; etc--as well as projected future costs. Also included in the information packet were an actual costs graph showing monthly trends and a detailed breakdown of prescription drug usage and costs by plan users. Melody Douglas presented the financial information and answered questions; Bruce Gale explained how expected costs are calculated. Overall, income and payments have matched up within acceptable parameters during FY06.

COST CONTAINMENT SUGGESTIONS: 

PRESCRIPTION DRUGS:

Bruce Gale suggested that the HCPC consider going to a Three-Tier system for prescription drugs to replace our current Two-Tier system. In brief, our current system has the following:

Two-Tier System


$0 co-pay for generic drugs


$5 co-pay for brand-name drugs

A Three-Tier system would steer more users toward less-expensive drug options by potentially charging* the following co-pay amounts:


$5 co-pay for generic drugs

$20-25 co-pay for preferred brand-name drugs which would include the less expensive versions of some brand-name drugs with widely varying prices as well as "singular" drugs for which there is no generic substitution (NOTE: The preferred brand-name drug list will be made available online.)


$40-50 co-pay for drugs not on the "preferred brand-name" drug list

*Any changes in co-pay amounts would have to be determined and approved by the HCPC.

Under either system, it would be possible to have a physician note to "override" the substitution of a "preferred brand-name" drug with another that works better for a specific user. 

AVIA offers data to estimate the plan savings earned by switching to a Three-Tier system.

MAIL ORDER PRESCRIPTIONS:

The district currently has some long-term drugs available via mail order at a reduced cost; in many cases, these same long-term maintainence drugs for high cholestrol, MS, diabetes, etc. are available from Soldotna Professional Pharmacy at "mail order" prices. Suggestions for bolstering this type of use and its saving include more publicity, links to the site made more readily available, etc. Practical tips such as filling a prescription on a 30-day basis from a "regular" pharmacy on a trial basis--to judge the drug's effectiveness--and then filling it on a 90-day basis through the mail-order service were also discussed. 

NOTE: Bruce Gale would like to update his contact information: 

Bruce Gale, Benefits Account Executive

AlaskaUSA Insurance Brokers

P.O. Box 196530

Anchorage, AK 99519-6530

907.564.6129

907.561.4315 (FAX)

b.gale@alaskausainsurance.com

WELLNESS PROGRAMS:

Tim Peterson brought information from the Washoe County School District Wellness Program wellness@washoe.k12.nv.us  which is paid for by non-participants increased co-payments. The program is voluntary, and includes fitness activities and reduced-rate athletic club membership, preventative care, nutrition plans and tips, and stress management techniques. Tim is also looking into adding HCPC members to its email list, so that its benefits and specifics may be explored more fully. 

APPEALS: The majority of health plan appeals are covered by Tim Peterson and Bruce Gale who review the plan's policies; disputed decisions are sent to the HCPC for further review.

BY-LAWS: The vote taken at the last HCPC meeting came under review. The Membership and Voting sections have been the most strongly debated and were again opened for discussion. The legality of the last meeting's vote to adopt the By-laws was disputed; Tim Peterson favored filing an Unfair Labor Practice grievance against the KPEA and KPESA if the results of the October meeting's vote were to be ratified. A motion to re-vote on adopting the By-laws was made by Tim McIntyre and seconded by Patty Rich. After a lively discussion about members' schedules, disconnections, and motivations was made, a motion to table the vote until the next meeting was made by Lee Young. The tabling motion was voted down. The original motion to vote on adoption of the By-laws was made. A vote of 6-2 in favor of adopting the By-laws ensued. 

MEETING ENDED AT 4 PM.

NEXT MEETING: Monday, December 4, 2-4 pm at the DMC conference room.

Respectfully submitted, 

Terri Zopf-Schoessler
