Health Plan Committee Meeting

December 11, 2006

DMC Conference Room

Present:
(KPAA:) Paul Sorensen;

(KPEA:) Nancy Courtright, Mike Druce, Tim McIntyre, Terri Zopf-Schoessler;

(KPESA:) Carl Locke, Betty Miller, Patty Rich; (Plan Administrator:) Tim Peterson; and (AlaskaUSA Benefits Account Executive:) Bruce Gale.   

QUORUM PRESENT.

MEETING CALLED TO ORDER at 2:00 pm by Tim Mc.

LAST MONTH'S MINUTES were clarified and approved. (See separate email.)

OFFICER ELECTIONS: Tim McIntyre was elected HCPC chair by a vote of 6-1; Terri Zopf-Schoessler was elected secretary by a vote of 7-0.

RESIGNATION ACCEPTED from Rochelle Hanson as a KPESA representative. 

WELCOME to Betty Miller, RN who is replacing the outgoing Rochelle Hanson as a KPESA representative.

FINANCIAL: The amount contributed per district employee is $125 per month; the district contributes $775 per month; total contributions equal $900 per month. The cost per employee in November averaged $864.57 which leaves a balance of $35.43 per employee added into the reserve account to offset future costs to the plan. 

Overall, KPSBD health costs are running about 8% higher this year than last; however, Alaska health care costs are running 12-14% higher this year than last. NOTE: Melody Douglas, CFO, runs data on the fiscal year. Bruce Gale's figures are based on the calendar year, so the data generated may not match exactly. 

APPEALS: None.

OLD BUSINESS: 
Three-Tiered co-pay system for prescription drugs
Option     Option 
One  TYPE  Two
$5    generics  $5
$20    preferred*  $25
$40    non-preferred $50

*The list of preferred drugs would be readily available online. PBM, the Pharmacy Benefits Managers, teams and their committees determine the "preferred drug" formulary. Physicians may "override" the preferred list by submitting written documentation for individuals. (The patient would then be charged the preferred drug co-pay amount.) 

Estimated savings to the district per year: Option One--$214,000 or about 2%; Option Two--$257,300 or about 2.5%. 

The HCPC needs to determine if/how/when changes to the prescription drug co-pay system may be implemented.  Bruce Gale is willing to provide a quick course in how formularies are figured by insurance companies, and he will get data broken down as specifically as possible for the KPSBD. Research also needs to determine what effects an annual cap on co-pays--per individual or family--would have on potential savings. 

Wellness Programs
Tim Peterson will send the password for the Las Vegas school district's wellness program to HCPC members. Betty Miller will share information from a recent wellness conference with committee members as well. Patty Rich will contact the Fairbanks and Mat-Su districts regarding their wellness programs as well and share her findings at the next meeting.

NEW BUSINESS:
Health insurance for non-married partners and their children
Tim McIntyre shared NEA-AK information about providing health insurance coverage for unmarried couples which, in brief, requires the couple to submit written verification of their status by demonstrating five out of nine criteria for eligibility. (Buying property together, cohabiting for a minimum of one year, etc.) The NEA-AK information will be sent to HCPC members. 

Public communications
In order to communicate more clearly with members, the HCPC will look into submitting more health information to data processing for web publication. 

NEXT MEETING: Monday, January 8, 2:00 - 4:00 PM, Health Insurance 101 with Bruce Gale and subcommittee assignments. 

ADJOURNED: 3:45 PM. 

Respectfully submitted,
Terri Zopf-Schoessler, HCPC secretary
