Health Plan Committee Meeting

January 8, 2007
DMC Conference Room

Present:
(KPAA:) Paul Sorensen;

(KPEA:) Nancy Courtright, Mike Druce, Tim McIntyre, Terri Zopf-Schoessler;

(KPESA:) Carl Locke, Betty Miller, Patty Rich; (Plan Administrator:) Tim Peterson; and (AlaskaUSA Benefits Account Executive:) Bruce Gale.   

QUORUM PRESENT.

MEETING CALLED TO ORDER at 2:05 pm by Tim Mc.

AGENDA REVIEWED.

DECEMBER MINUTES APPROVED with clarifications to the section on employee/district contributions as suggested by Tim Peterson.

APPEALS: Although not technically an appeal, Christian Scientist practitioners have questioned how/whether their services were covered under the district health plan. The committee discussed the following issues pertinent to this inquiry:

1) If we alter the program to reimburse Christian Scientist Practitioners, are there other practitioners that will demand that we reimburse them as well? This puts us in the quandary of determining what constitutes a bona fide health care professional/practitioner and this could become very complicated. 

2) For my own edification, what is a “Christian Scientist Practitioner” and what advanced health care training do they require to practice? Who licenses them and oversees their practice? Who prevents them from practicing if they are negligent?

3) We have not acted in a prejudicial manner since we are uniform in not reimbursing Christian Scientist Practitioners for any member. Further, we have not singled out CSP’s since there are other professional groups we do not reimburse and/or to whom we severely restrict the reimbursement that we will make.

Consensus was the only those services provided by practitioners recognized by the state of Alaska medical licensing board would be covered. 

FINANCIAL: The amount contributed per district employee is $125 per month; the district contributes $775 per month; total contributions equal $900 per month. The cost per employee through December averaged $924.84, which leaves a shortfall of $24.84 per employee from the reserve account. 

NOTE: Both Melody Douglas' (KPBSD CFO) and Bruce Gale's charts are available to HCPC members when discussing financial issues. 

HEALTH CARE FUNDING 101: Bruce Gale conducted an hour long "boot camp seminar" for new insurance committee members as well as veterans on the advantages and disadvantages of different kinds of insurance policies and programs, formulary calculations, regulations, etc. Copious notes were taken and many questions asked. 

OLD BUSINESS:

City of Kenai insurance plan--Patty Rich gave committee members a copy of Kenai's insurance plan for members to study.

Insurance benefits for non-married couples--Tim Mc offered the following motion:

"The HCPC directs the plan administrator to prepare a letter to be sent on behalf of the HCPC to non-married partners stating our intent to extend health care benefits to them providing they meet the conditions of financial interdependence. Furthermore, the HCPC directs the plan administrator to prepare a draft of a 'Statement of Financial Interdependence' similar in purpose to the ones currently used by the NEA-Alaska Health Plan and the University of Alaska. This draft will be submitted to the HCPC for review, final approval, and then incorporation into the health care program's procedures governing benefits provided to non-married partners." Since no second was offered, the motion died. 

Tim P stated that HCPC chair, Tim Mc, could direct the plan administrator to prepare a procedure for notifying members of this change of benfits and also direct that a draft "Statement of Financial Interpendence" be prepared for the HCPC's consideration and approval. Tim Mc so directed. 

However, the HCPC did discuss some of the questions surrounding the issue. It is not yet clear exactly who and what number of KPBSD employees would qualify; the state has yet to clarify whether these benefits would be extended to same-sex couples and/or any unmarried couples who meet the financial interdependence qualifications. The HCPC feels that, pending legal review, insurance benefits are likely to be offered to non-married couples. KPBSD has already reviewed qualification criteria available from NEA-Alaska and has run those criteria by legal counsel. If/when the program is "green lighted," information will be distributed through the KPSBD website, building administrators, Tim Peterson's office, etc.

Wellness--Betty Miller has an overwhelming amount of wellness available from a recent conference. She has given her disc with wellness information to Tim P, he will choose the most applicable, copy it, and distribute it to committee members via email.

Washoe School District Wellness plan--Committee members and others who are interested should check out the Washoe Wellness plan at www.washoe.k12.nv.us/wellness 

Tiered Prescription Plan--Bruce Gale has provided some information and potential savings from the tiered prescription plan. Specific information will be discussed at the next HCPC meeting. 

NEW BUSINESS:

None.

MEETING WAS ADJOURNED AT 3:50 PM. 

NEXT MEETING: February 12, 2007, 2-4 PM in the DMC conference room.

Respectfully submitted,

Terri Zopf-Schoessler
HCPC secretary
