HCPC 1.15.08 MINUTES. REVISED. 
 
ATTENDANCE: 
(KPAA:) Paul Sorenson; 
(KPEA:)  Nancy Courtright, Mike Druce, Bruce Rife, Terri Zopf-Schoessler; 
(KPESA:) Carl Locke, Betty Miller, Patty Rich; 
(Plan Administrator:) Tim Peterson, (CFO:) Melody Douglas; 
(AlaskaUSA Benefits Account Executive:) Bruce Gale;
And (Employee Benefits Manager:) Stacey Gorder. 
 
QUORUM PRESENT.
 
CALL TO ORDER: Meeting called to order 2:01 PM by Patty in the DMC conference room.
 
APPROVE AGENDA: Approved.
 
APPROVE DECEMBER MEETING'S MINUTES: Approved with corrections. (November meeting minutes approved via email previously.)
 
FINANCIAL REPORTS: (Melody) Financial information supplied by CFO Melody Douglas and distributed by Stacey via email indicates that the cost per employee through December averaged $982.01 per employee per month for this fiscal year, which, according to the report, leaves a current shortfall of -$32.01 per employee per month. The Health Reserve fund has a balance of $21.29 per employee per month. Monies from the "Juneau clause" are still pending.
 
Although the financial report shows a continued shortfall, the HCPC decided not to change the co-payment amounts at this time pending future activity.
 
APPEALS AND INQUIRIES: (Tim) Tim and Bruce shared a claim for a district employee who had appealed their decision. The employee was charged above "Reasonable and Customary" (R&C) for a procedure performed by a local provider. While the ensuing discussion ended with a unanimous denial of the employee's claim, it did yield some information that may prove useful to other district employees:
          R&C levels are determined by examining the CPT codes for like procedures from several health providers and then set at 90%. (90% of all claims fall at or below that cost.)  R&C amounts are generally consistent for six-month time periods and are then re-evaluated. If a particular geographical location does not generate enough of a particular type of claim to be statistically viable, then claims from a nearby geographical location may be substituted. For the Kenai Peninsula, this means that Anchorage averages may be considered.
          The HCPC could vote to liberalize the R&C levels to, say, 95%, but it would result in higher overall costs.
          Consumers should be aware that the R&C levels are unlikely to be overturned on appeal. It is possible to survey providers and ask how much a particular CPT costs, but health care providers do not necessarily have to provide that information to individuals. Consumers may wish to speak with their health care providers to alert them to the fact that their charges are in the top 10% for this geographical area and ask if they would consider waiving the overage. Finally, consumers may want to weigh the benefits of paying the R&C overages out-of-pocket vs. traveling to Anchorage for their health care. 
 
SCHOOL DISTRICT WELLNESS UPDATE: (Tim and Stacey) Tim and Stacey reported that 260 or 24% of the eligible employees had already registered for the district's wellness program. HCPC members were encouraged to get their staff members to register at  http://www.kpbsdwellness.org/lunch They may register with their KPBSD Wellness Code which is the employee's first and last initial combined with the numbers in his or her e-number. For example, Mary Smith e00755 would have MS755 as her registration code. (Those who have problems registering should email Stacey Gorder.) February's emphasis includes a Fast Food Nutrition Guide. 
 
OLD BUSINESS:
--Changing the plan year from 7/1 through 6/30 to 9/1 through 8/30: Patty recapped her belief that the plan year unfairly targets some employees and that the advantage of continuous coverage would benefit them. Melody responded to say that the plan year and its costs must align with the fiscal year. She continued to say that terminated employees who are reinstated are put back into the system without penalty and that they have the opportunity to purchase a COBRA plan for 60 days after they are terminated, which would cover them if there was any gap in coverage. Finally, she said it may be possible--in the future--to consider pro-rating premium costs to accommodate specific hiring and termination dates. 
--Employee use of school pools: Tim has emails to and from the school pool managers. Most managers are amenable to free use by school employees during regularly scheduled lap swims with a few exceptions. An administrative decision is pending. 
 
NEW BUSINESS:
--Review of HCPC by-laws: Tabled.
--Committee vote to retroactively approve health plan changes: Motion denied. Motion to table this decision until all members have read through the plan changes: Approved unanimously. 
 
ADDITIONS: None.
 
ADJOURN: 4:10 PM. 
 
NEXT MEETING: Monday, February 11, 2008 at 2 PM at DMC conference room.
 
Respectfully submitted,
Terri Zopf-Schoessler
HCPC secretary
