THE MINUTES FOR THE AUGUST 17, 2010 HEALTH CARE COMMITTEE MEETING ARE POSTED BELOW. ALTHOUGH TENTATIVELY APPROVED BY THE BOARD, THEY ARE A DRAFT UNTIL FINALLY APPROVED AT THE BOARD MEETING ON SEPTEMBER 16, 2010.

KPBSD HEALTH COMMITTEE

August 17, 2010
Call to Order. Time: 3:35 PM By: Mike Druce
Location:  KMS library
	ARTICLE VIII: VOTING

Section I – All decisions of the HCPC must be made by a quorum of members.

A. A quorum consists of at least 6 voting members being physically or electronically present at the meeting.


Voting members present

__X__Nancy Courtright

__X__Mike Druce

__X__Carl Locke

__X__Bruce Rife

__X__Patty Sirois

__X__Paul Sorenson

__X__Betty Miller

__X__Terri Zopf-Schoessler

Quorum present __X__ Quorum not present_____

Administration and consultation

__X__Tim Peterson—Plan Administrator

__X__Stacey Gorder—Employee Benefits Manager

_____Bruce Gale—Benefits Account Executive, Alaska USA Insurance Brokers

__X__Laurie Olson—KPBSD Finance Director

Guests

__X__David Jones—KPBSD Assistant Superintendent

1. Agenda.
__X__Approved. Moved Terri. Seconded Carl. Unanimous.
_____Approved with additions

_____Not approved

2. Minutes. May 24, 2010.
__X__Approved. Moved Paul. Seconded Betty. Unanimous.
_____Approved with additions

_____Not approved

3. Reports. (See New Business also.)
_____Bruce Gale

_____Stacey Gorder. 
Stacey reported that the Health Care Reform Act will most directly impact the district—starting in January, 2011—in three ways: 

· First, dependent children to the attainment of age 26 will be eligible to enroll only if they are not eligible to enroll in another employer sponsored health plan. There will be a 31-day Special Enrollment period for employees to enroll these dependents.  If an employee fails to enroll their dependents during the 31-day Special Enrollment period, enrollment may only occur during Open Enrollment or if a Qualifying Event occurs.

· Secondly, pre-existing condition exclusions for children under the age of 19 will be eliminated.

· Finally, the new legislation eliminates lifetime maximums, which are currently set at $2 million per employee. This may result in an increase in the cost of stop-loss insurance rates for the district. 

_____Tim Peterson

_____Laurie Olson

4. Unfinished Business.
5. New Business.

a. End-of-the-Year Close-Out. (Laurie) While no new changes are anticipated, the end-of-the-year health insurance reports are still listed as drafts until they are officially closed-out. Laurie will review the May and June reports—in their new formats—to assure their accuracy before submitting them for final approval. While June claims were low, overall FY10 claims have drained the Health Reserve amount to $80,349.
b. Review and discussion of financial format. (Laurie) A new monthly reporting format was previewed with several questions asked and answered about terms, layout, etc.  While comparative monthly data is not as readily available in the new format, it was generally agreed that the new format is easier to read and understand. Furthermore, future monthly insurance reports will be static so that corrections or adjustments will be made in the month in which they are discovered and not retroactively in the month in which they occurred. Finally, since the discrepancies between Bruce Gale’s monthly financial reports—which are set on an annual year—and the district’s monthly reports—which are set on a fiscal year—have proven confusing in the past, Bruce will no longer provide monthly reports except in cases where specific information has been requested. Such a specific request was made of Bruce to provide an end-of-the-year health insurance report for July 1, 2009 through June 30, 2010.
c. Discussion of timeline for receiving financial reports. Laurie stated that except for December, monthly reports will be provided via email one week in advance of scheduled HCPC meetings. 

d. Recommendations for FY11 co-pay. After a great deal of discussion, the HCPC calculated the total amount paid out in medical claims, stop-loss insurance, and prescription claims for FY10 at $18,287,854.20 and determined what would be needed per employee per month to match this amount for FY11.  With the hopes of avoiding further spring co-pay increases—as well hoping that the unusually high number of catastrophic claims returns to previous levels—Paul proposed that the member co-pay be set at $270 per month an increases of $45 over what was determined in May; as per the negotiated agreement, the district will match this increase with the total contribution of $1045 per employee per month for a total of $1315 per employee per month. The monthly co-pay per employee per month when pro-rated over nine months will be $360. Terri seconded. Motion passed 7-1. 
e. Review of HCPC by-laws. (Tim) Tim requested that per the HCPC’s by-laws the meeting minutes be distributed within five days of the meeting and be posted to the district’s health folder within two days of approval. It was agreed that it would aid this process if all members acknowledged that they have read the minutes and offered corrections as quickly as possible. 
f. New enrollment form. (Stacey) The current Meritain enrollment form remains the same except for the addition of the “opt-out” check-box at the top for new hires as of July 1, 2010 who are working at least four hours per day but less than 6 hours per day. To date, only one new hire has opted out of health care coverage through the district. 

g. Third Part Administrator (TPA) update. (Tim) A Request For Proposal (RFP) was sent out earlier this year for companies to manage the district’s Health Care Plan; 12 companies responded. After careful review, three finalists were chosen and extensively examined. As a result, in January, 2011, KPBSD’s Health Plan administrator for medical, dental and vision claims will be Rehn from Spokane, Washington. A transition plan to change members over from Meritain to Rehn has already been determined along with a timeline. Members should look for information regarding this changeover in the months to come.
h. Upcoming meeting dates:

· Thursday, September 16, 2010—Conference Room C

· Thursday, October 21, 2010—Conference Room C

· Thursday, November 18, 2010—Conference Room C

· Thursday, December 9, 2010—Conference Room C

6. Next meeting : Thursday, September 16, 2010—Conference Room C
7. Adjournment 5:25 PM. Moved Betty. Seconded Bruce. Unanimous.
Respectfully submitted,

Terri Zopf-Schoessler

HCPC secretary

