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Name:  

           Teacher:  





Choosing a career may be a long and difficult process. Before you make a realistic job choice, you need to consider your own needs, abilities, interests and wants. This book is designed to help you get to know yourself better. It will also help you relate what you know about yourself to job information. Based on information you gather about yourself, this book will help you select jobs that might meet your needs and interests.

What are you going to do with your life? Who are you? What do you know about yourself? What do you know about jobs? Which job is best for you? If you are interested in the answers to these questions, keep reading. This is what the P.E.A.K. packet is all about. You will do many activities while using this P.E.A.K. packet. If you follow the instructions carefully, you should have very few problems. If you become confused, talk with the person who gave you this P.E.A.K. packet.
Revised October 2009

USING AKCIS JUNIOR 
You will use the Alaska Career Information System (AKCIS) to further explore Career Clusters.  To start exploring: 

· Go to www.akcis.org
· Click on Logon AKCIS

· Logon using the following information obtained from your teacher:


User Name:  



Password:     







· Click on AKCIS Junior 


TO FIND OUT MORE ABOUT YOU

· Click on Overview under Who Am I? at the top of the column on the right.
· Click on Career Cluster Inventory to learn more about your likes and dislikes.

· Click on IDEAS Assessment for more information about possible careers.

TO FIND OUT WHERE ARE YOU GOING

· Click on OCCUPATIONS under Where Am I Going?

· Click on Clusters Index to find out more about careers in a specific career cluster

·  Occupations to find out more about an individual career

·  Search to look up a specific career 

· Click on REALITY CHECK to learn about monthly expenses and the size of the salary needed to live.

TO FIND OUT YOU ARE GOING TO GET THERE

· Click on the OVERVIEW to learn about employability skills, volunteering, and planning for high school and next steps.

THINKING AND LEARNING STYLE PREFERENCE SURVEY

LEVEL II
For each of the following statements rank them from four (4) to one (1). Mark the one that is the most like you 4, then a 3, then a 2, and the one least like you a 1. Place your answer on the bold line.

	1.
I like to read books:



about people




with action stories




with fantasy or science fiction stories




about real events


2.
I’d rather study:



by myself without being bothered




by myself at the same time every day




with other friends or in a group of students



        when I have a lot of short assignments


3.
I like to:



work fast and finish first




work carefully so I can get it right




talk about what I’m studying




think about an assignment before I do it


4.
I like to:



be the leader in our group




think up ideas for our group




make sure we follow the instructions




help the others in the group


5.
I want our group:


        to do it right




to have fun




to get the best grade



        to do something different


6.
I want to:



know exactly what to do and how to do it




figure it out for myself




have someone helping me work




tell others what to do and how to do it


7.
When I work on an activity or project, I want:



to work with other students




it to be neat and correct




to have something to take home when I finish




it to be different and creative


8.
When I am given a project assignment, I want:



to help others in our group




to know exactly how to do it




a project that doesn’t take too long




to come up with my own project ideas


Add your total for each column:
	________

________

________

________

________

________

________

________

_______        

T
	________

________

________

________

________

________

________

________

________

F
	________

________

________

________

________

________

________

________

________

S
	________

________

________

________

________

________

________

________

________

I










    A              B               C          D         
	9.
When I talk with others, I:


get irritated when they ask for too many details



don’t listen if they don’t know what they are talking about



want to get started right away



want to talk about what I’m doing


10.
When I don’t get my way:


my feelings are hurt



I insist my way is best



I want to hit someone or break something



I go off by myself


11.
Some people may think that I am:


moody



too neat and organized



always trying to be first or to win



a daydreamer


12.
When I have a writing assignment, I:


have to think about it before I write it



work best with an outline and check for errors



want to write as little as possible



want someone to help me and write about something

                I know


13.
When people don’t agree with me, I:


think they don’t like me



tell them the facts and use logic



want to argue for my ideas



don’t care and do it my way


14.
When I think of time, I:


like spending lots of time with people



like to stay on schedule



like to hurry and finish first



forget what time it is if I am really interested

                in what I am doing


15.
When I meet new kids, I:


take my time getting to know them



let them come to me



like to tell them what to do



get them involved in our activities


16.
When talking to kids I don’t know, I want them to:


think that I am friendly



think I’m smart



think I’m the leader



think I’m creative


17.
When I’m nervous in front of others, I:


act kind of different and silly



get “up-tight”



show-off



get confused


Add your total for each column:
	________

________

________

________

________

________

________

________

________

______
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________

________

________
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S
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________

________

________

________

I




A              B               C             D    

	18.
I feel happy when I:


get lots of things done



am liked by other kids



solve a hard problem and get a good grade



come up with new ideas


19.
I can change other kids’ minds when I:


talk them into it



give them the facts



can tell them “why”



can show them how


20.
When everything goes wrong, I:


try to get help



feel guilty



get mad



try to ignore the problems


21.
When others criticize me, I:


get my feelings hurt



keep doing it my way because it’s quicker



try to get it right



go off by myself and avoid them


22.
When I have a problem, I ask myself:


what is the quickest way to fix it



what’s the problem and then check the facts



who is to blame for the problem



ignore the problem or daydream a solution


23.
When we’re talking about something I really like, I:


stick to the details and want to tell it right



want to do most of the talking



forget about everything else



tell why I like it and how I feel about it


24.
I think that sometimes I:


talk too much and correct other people



am too loud and bossy



am too friendly and trusting



am too quiet because I don’t know what to say


Add your total for each column:

Enter page 1 totals here:

                                                                                  Enter page 2 totals here:
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	Add all three rows to get grand total:
	_______
	_______
	_______
	_______


THINKING AND LEARNING STYLE PREFERENCE SURVEY
Score Range and Interpretation

From page 3 write the scores earned for          T_____ F_____ S_____ I_____.

There are specific behavioral patterns suggested by the characteristics of each learning style. The following chart gives the ranges for score interpretation.

Next to each, match the letter with the closest score:


I.
Strong style characteristics
96 – 60




II.
Moderate to strong style characteristics
59 – 50




III.
Moderate to low style characteristics
49 – 40




IV.
Low use of style characteristics
41 – 24



I Style Strength or Dependence:

T = Thinker:

Students with strong thinker scores will seem organized, neat, punctual, and will usually work for good grades. They need to have all of the requirements, printed instructions, and lesson objectives. They usually work best when they can depend on themselves with the material and/or the requirements before they work in groups. Thinkers may appear to be “picky” or overly concerned with details. They want to do everything “right.”

F = Feeler:

Students who indicate strong feeler scores will work well in groups or with partners in situations where they can talk. These students learn by verbalizing information. They like helping other students of the teacher. Feelers are concerned with fairness and social issues and want to know how this will affect me/us. They are very perceptive of other people’s environments where they feel they are not “liked.” They need a positive learning environment where they feel safe to “risk.”

S = Sensor:

Students with strong sensor characteristics learn by doing. They work well in groups or with lessons where physical movement is required. Lessons for the sensor students should have short term goals that can be checked frequently. These students seem to have short attention spans. They enjoy contests and plays, are motivated by competition, and tend to work rapidly.

I = Intuitor:

Strong intuitor scores indicate an individual who enjoys finding applications for concepts. They need to relate new information to something they already know and develop a mental image. Intuitors are continually asking “why” and can usually find “another way.” They need to work alone to familiarize themselves with the material and/or the requirements before they work with other students. They are motivated by: challenging problems, puzzles, or discrepant events.

II & III Moderate Style Strengths

Students with scores in the moderate range should be able to use most of the style characteristics when required during instruction. They should show little discomfort in working alone or in a group. These students have the ability to get along with almost everyone. Students with moderate scores in every style may be flexible. On the other hand, some students with all scores in the moderate range may be unsure of themselves and jump from style to style, hoping that one will work. These students need help in developing a stronger self concept.

IV Low Style Use or Avoidance

Thinker:

Students who avoid the thinker style need to get organized and to pay attention to details. These students may want to get organized but do not know how. They need to be shown different methods of organization. They benefit from study skills demonstrations and printed guidelines. They need to have a method for checking frequently for accuracy.

Feeler:

Students with low feeler scores will demonstrate a lack of sensitivity to other students’ feelings and to the mood of the teacher. They do not intend to hurt other students’ feelings. Because they are not sensitive, they don’t realize that others take their actions or words personally. These students need to work in groups to develop social skills and awareness.

Sensor:

Students who avoid this style need someone to get them going. They tend to be over cautious and worry about making mistakes. They spend a great deal of time in planning, have trouble getting started, and have difficulty in making decisions. These students will benefit from working with understanding sensor styles. They need to learn to make and use realistic time schedules.

Intuitor:

Students who avoid the intuitor style usually place little value on imagination or fantasy. They feel secure with the facts and they follow the rules. They may not be able to visualize the consequence of their actions. Problems that are slightly different than those used to teach the concept may seem foreign. They need to learn to visualize the concept and try to develop pattern recognitions skills.

PERSONALITY STYLE CHARACTERISTICS
Circle the characteristics and values that are important to you. Do they match with your strongest learning style?

	Style
	Characteristics
	Values

	Thinker

[image: image2.wmf]

	learns by seeing & hearing

careful

fair

logical

analytical

conservative

organized

reasonable


	facts/details

accuracy

organization

rules

order

structure

books

	Intuitor

[image: image3.wmf]
	learns by seeing

imaginative 

original 

flexible

knows how others feel

nonverbal

dreamer

creative
	ideas

patterns

implications

alternatives

uniqueness

puzzles/games

inventing

imagination



	Feeler

[image: image4.wmf]
	learns by hearing

perceptive

persuasive

helper

loyal

expressive

sympathetic

emotional


	socialization

feelings

conversation

people

physical comfort

friends

human causes

group interaction

	Sensor

[image: image5.wmf]

	learns by touch

practical

active

leader

actor

competitive

collector


	action

things

speed

quantity

winning

physical activity

contests


P.E.A.K. 7th GRADE – Teachers’ Guide
Activity Name:
Thinking and Learning Style Preference Survey

Materials:
Thinking and Learning Style Preference Survey (pages 2-7)

Procedure:

1.
Thinking and Learning Style Preference Survey is an activity to help students discover how they think and learn best. This information can help them make the best plan for improving their studies and career decisions.

2.
Have students read the statement and rate themselves on a scale from 4 – 1; 4 being most like them to 1 being least like them. Students should tally their column score in the spaces provided at the bottom of each page and add all their scores together on page 3 for a grand score. With some classes, it may be appropriate for you to read and explain the statements while having students rate the answers.

3.
When students have finished, they should transfer their totals to the master list on page 4. They can then determine which type of learner their answers are based on. Share with the students that the results from Thinking and Learning Style Preference Survey merely reflect the answers they gave and how seriously they considered their responses.

4.
On page 6, have students circle the characteristics and values that are important to them. Ask if the characteristics and values they circled match their strongest learning style.

F.O.C.U.S. Activities:  Weeks 11, 30 (included)

PERSONALITY MOSAIC

Circle the number of statements that clearly sound like something your might say or do or think – something that feels like you.

1. It is important for me to have a strong, agile body.

2. I need to understand things thoroughly.

3. Music, color, beauty of any kind can really affect my moods.

4. People enrich my life and give it meaning.

5. I have confidence in myself that I can make things happen.

6. I need clear directions so I know exactly what to do.

7. I can usually carry/build/fix things myself.

8. I can get absorbed for hours in thinking something out.

9. I appreciate beautiful surroundings:  color and design mean a lot to me.

10. I spend time finding ways to help people through personal crisis.

11. I enjoy competing.

12. I spend time getting carefully organized before I start a project.

13. I enjoy making things with my hands.

14. It is satisfying to explore new ideas.

15. I always seem to be looking for new ways to express my creativity.

16. I value being able to share personal concerns with people.

17. Being a key person in a group is very satisfying to me.

18. I take pride in being very careful about all the details of my work.

19. I do not mind getting my hands dirty.

20. I see education as a lifelong process of developing and sharpening my mind.

21. I love to dress in unusual ways, to try new colors and styles.

22. I can often sense when a person needs to talk to someone.

23. I enjoy getting people organized and on the move.

24. I would rather be safe than adventurous in making decisions.

25. I like to buy sensible things I can make or work on myself.

26. Sometimes I can sit for long periods of time and work on puzzles or read or just think about life.

27. I have a great imagination.

28. I like to help people develop their talents and abilities.

29. I like to have people rely on me to get the job done.

30. I usually prepare carefully ahead of time if I have to handle a new situation.

31. I would rather be on my own doing practical hands-on activities.

32. I am eager to read about any subject that arouses my curiosity.

33. I love to try creative new ideas.

34. If I have a problem with someone, I will keep trying to resolve it peacefully.

35. To be successful, it is important to aim high.

36. I do not like to have responsibility for big decisions.

37. I say what is on my mind and do not beat around the bush.

38. I need to analyze a problem pretty thoroughly before I act on it.

39. I like to rearrange my surroundings to make them unique and different.

40. I often solve my personal problems by talking them out with someone.

41. I get projects started and let others take care of details.

42. Being on time is very important to me.

43. It is invigorating to do things outdoors.

44. I keep asking “why?”

45. I like my work to be an expression of my moods and feelings.

46. I like to help people find ways to care more for each other.

47. It is exciting to take part in important decisions.

48. I usually have things around me in order.

49. I like my surroundings to be plain and practical.

50. I need to stay with a problem until I figure out an answer.

51. The beauty of nature touches something deep inside me.

52. Close personal relationships are important to me.

53. Promotion and advancement are important to me.

54. I feel more secure when my day is well planned.

55. A strong system of law and order is important to prevent chaos.

56. Thought-provoking books always broaden my perspective.

57. I look forward to seeing art shows, plays and good films.

58. I can deal with and understand people who express strong feelings.

59. It is exciting to influence people.

60. When I say I will do it, I follow through on every detail.

61. Good, hard physical work never hurt anyone.

62. I would like to learn all there is to know about subjects that interest me.

63. I do not want to be like everyone else; I like to do things differently.

64. When people have a problem, I go out of my way to be flexible and caring.

65. I am willing to take some risks to get ahead.

66. I feel more secure when I follow rules.

67. The first thing I look for in a car is a well-built engine.

68. I like a conversation to be intellectually stimulating.

69. When I am creating, I tend to let everything else go.

70. I feel concerned that so many people in our society need help.

71. It is fun to get ideas across to people.

72. I am very good about checking details.

73. I usually know how to take care of things in an emergency.

74. Just reading about those new discoveries is exciting.

75. I like to create happenings.

76. I often go out of my way to pay attention to people who seem lonely and friendless.

77. I love to bargain.

78. I like to be very careful about spending money.

79. Sports are important in building strong bodies.

80. I have always been curious about the way nature works.

81. It is fun to be in a mood to try to do something unusual.

82. I am a good listener when people talk about personal problems.

83. If I do not make it the first time, I usually bounce back with energy and enthusiasm.

84. I need to know exactly what people expect of me.

85. I like to take things apart to see if I can fix them.

86. I think things out logically.

87. It would be hard to imagine my life without beauty around me.

88. People often seem to tell me their problems.

89. I can usually connect with people who get me in touch with a network of resources.

90. It is very satisfying to do a task carefully and completely.

Name 

Date  


PERSONALITY MOSAIC

Scoring Your Answers:

To score, circle the numbers that you circled on the Personality Mosaic.


I/E/T
NR
A/C
Hth
Hum
B/M/T


1
2
3
4
5
6


7
8
9
10
11
12


13
14
15
16
17
18


19
20
21
22
23
24


25
26
27
28
29
30


31
32
33
34
35
36


37
38
39
40
41
42


43
44
45
46
47
48


49
50
51
52
53
54


55
56
57
58
59
60


61
62
63
64
65
66


67
68
69
70
71
72


73
74
75
76
77
78


79
80
81
82
83
84


85
86
87
88
89
90

Count the number of circle in each column and write the totals in the spaces below.

I/E/T
NR
A/C
Hlth
Hum
B/M/T


List the letters I/E/T, NR, A/C, Hlth, Hum and B/M/T according to your scores, from highest to lowest:


1st

4th 



2nd 

5th 



3rd 

6th 


P.E.A.K. 7th GRADE – Teachers’ Guide
Activity Name:
Personality Mosaic

Materials:
Personality Mosaic (page 9-12)

Procedure:

1.
Personality Mosaic is an activity which links students’ interests to one or more Career Pathway.

2.
Have students read and circle the numbers of those statements which sound like something they might say, do or think. With some classes, it may be appropriate for you to read and explain the statements while having students circle their answers.

3.
When students have finished circling the appropriate statements, they should transfer the circles to the master list on page 10. They should then count the number of circles in each column and write the total in the provided spaces.

4.
Have students list the letters I/E/T, NR, A/C, Hth, Hum, B/M/T in order, according to the scores, from highest to lowest.

5.
On page 11, students can match their highest scored letters to a Career Pathway. Ask students to share the Career Pathways that matched highest to the answers they gave. Ask them if it matches with what they have always imagined they would do for a career. Explain that the Personality Mosaic reflects how they answered the questions at this point of time and that their interests will probably change as they mature. Students will further investigate different kinds of careers found within Career Pathways in the Exploring Career Pathways on page 16 - 21.

F.O.C.U.S. Activities:  Weeks 11, 30, 32 (included), 33

WHEEL OF CAREER PATHWAYS

Which letters (I/E/T, NR, A/C, Hlth, Hum, B/M/T) did you list as first? 


Match the letters to the Pathway they represent. The answers you gave in the Personality Mosaic indicate that this is the Pathway which best represents your interests at this time. What do you think?

I/E/T – Industrial and Engineering Technology – People who like to figure out how things work, fixing machines, building things, drawing detailed pictures, doing math and science assignments, operating computers.

NR – Natural Resources – People who like to observe, learn, investigate through science projects, working with animals, plants, or in a garden, working outdoors, working with others on science projects, fixing machines or putting things together.

B/M/T – Business, Management and Technology – People who like to use computers, working with numbers, giving speeches, following or giving directions, talking to people or answering questions, running errands for your parents or teachers, working with people, or being a leader.

A/C – Arts and Communication – People who like working with other people, writing stories or poems, drawing pictures, or performing in plays, playing a musical instrument or singing in chorus, expressing yourself or ideas through art, writing, acting, singing, or athletics, giving speeches, or helping others.

Hum – Human Services – People who like helping others, teaching, learning, and sharing new ideas, being around different kinds of people, working as part of a team, listening to and helping people, volunteering in the community.
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Hlth – Health Services – People who like to work with people for a common cause, enjoy doing volunteer work, like changing from one duty to another frequently, have an interest in working with people who are injured, sick, or ill, want to promote wellness lifestyles, like working with or talking to the young, sick, elderly, or handicapped. 
WHAT IS A CAREER PATHWAY?

The world of work has changed drastically over the last fifty years as the charts below illustrate.  The need for skilled labor has increased dramatically, while demand for unskilled workers has dropped.  What does this information mean as you investigate various careers? 
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[image: image6.emf]2005 Labor Market 

62%

14%

24%

Skilled Labor Jobs

Unskilled Labor

Jobs

Professional Jobs


In order to meet the demands of the changing workforce, you must explore various career options and the best way to do this is through Career Pathways.

By exploring Career Pathway is made up of various jobs and careers that require similar skills, interests, and talents. By exploring the characteristics of a Career Pathway, you can discover which ones have jobs that best match your interests and skills.

Career Pathways have many branches that often connect with one another. For someone who has an interest in both art and computers, for instance, careers in graphic arts, computer-aided drafting, or video game design are possible.

Along the way you will discover many exciting careers in a variety of Career Pathways. You will probably change your mind many times about “what you want to be when you grow up,” but you will know the educational choices you need to make to meet your occupational goals.

	EXPLORING CAREER PATHWAYS

Agriculture and Natural Resources
	[image: image7.wmf]


	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Agriculture Graders*

Animal Caretakers & Trainers

Animal Control Worker*

Aquaculture Worker*

Cannery Worker*

Commercial Fishers*

Farm and Ranch Worker*

Flower Arranger*

Food Processing Worker

Forestry Technicians

Landscapers*

Loggers*

Nursery Worker

Pest Control Worker*

Trash Collector*

Rock Splitter*

Veterinary Assistant

Trapper*
	Animal Breeders & Trainers*

Agriculture Inspector*

Agriculture Worker Supervisor*

Baker

Farm Equipment Mechanic

Fish Roe Technician*

Fish & Wildlife Technicians*

Forestry Technicians*

Hazardous Material Worker*

Hunting and Fishing Guide*

Meat Cutter

Mining Machine Operator*

Science Technician*

Taxidermist*

Veterinary Technician

Water Treatment Plant Operator*

[image: image8.wmf]
	Agriculture Engineers & Scientist

Animal Engineers & Scientist*

Astronomer*

Biologist*

Cartographer*

Chemist*

Conservation Scientists

Fish & Game Warden

Farm & Home Management Advisor

Farm Manager

Food Scientists

Foresters

Geographers*

Geologists & Geophysicist*

Landscape Architect*

Marine Biologist*

Meteorologist*

Mining Engineer*

Natural Scientist Manager*

Park Naturalist

Physicists*

Veterinarian

Zoologist

* These jobs can be found in regular AKCIS Occupation data base.


Choose and list one of the jobs to research:  


What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 


What should I study in high school? 




How much does it pay?











In your opinion, could either a man or woman do this job? _



     ___  

Why or Why not? 












	EXPLORING CAREER PATHWAYS

Arts and Communications
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	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Actor

Announcers

Bookbinders & Bindery Workers

Camera Operator*

Dancer

Demonstrator*

Floral Designer*

Handcrafter*

Model*

Movie and Stage Grip*

Movie Projectionist*

Page Layout Worker*

Photo Processing Technician

Prepress Worker

Professional Makeup Artist

Singer

Sketch Artist

Telephone Operator

Usher & Ticket Taker*
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	Actors

Broadcast Technician

Camera Repairer*

Cartoonist / Animator

Communication Equipment Repairer

Costume and Wardrobe Specialist

Dancer

Film and Video Editor

Fine Artist 

Glass Blower*

Graphic Designer

Jeweler*

Museum Technician & Conservator

Musical Instrument Repairer

Musicians and Music Director

Page Layout Worker*

Photographer

Potter*

Printing Press Operator

Singer

Sound Engineer Technician


	Agent & Business Manager*

Archivist and Curator*

Art Director*

Cartoonist/Animator

Choreographers

Composers/Music Arranger*

Dancer

Editor

Fashion Designer

Fine Artist

Film and Video Editor

Graphic Designer

Industrial Designer

Interior Designer

Museum Technician & Conservator

Musicians and Music Directors

News Reporters

Photographers

Producers & Directors

Proofreaders*

Set & Exhibit Designers

Singer 

Technical Writers

Writer

* These jobs can be found in regular AKCIS Occupation data base.


Choose and list one of the jobs to research:  


What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 


What should I study in high school? 




How much does it pay?











In your opinion, could either a man or woman do this job? _



     ___  

Why or Why not? 












	EXPLORING CAREER PATHWAYS

Business, Management, Administration, Finance, Marketing, Sales, Information Technology
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	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Bank Teller

Bill & Account Collector

Billing Clerk

Cashiers

Copy Machine Operator*

Courier and Messenger

Credit Checker & Authorizer

Demonstrator & Promoter*

File Clerk

General Office Clerk

Insurance Policy and Claims Clerk

Interview Clerk*

Meter Reader*

New Accounts Clerk

Order Clerk

Parts Salesperson

Payroll & Timekeeping Clerk

Receptionist

Route Salesperson

Retail Salesperson

Shipping & Receiving Clerk

Stock Clerk

Typist and Word Processor

* These jobs can be found in regular AKCIS Occupation data base.
	Advertising Salespeople

Bookkeeping & Accounting Clerk

Brokerage Clerk

Buyers & Purchasing Agent

Customer Service Representative

Employment Interviewers

Executive Secretary

Loan Clerk

Merchandise Displayer*

Office Manager

Personnel Clerk

Property and Real Estate Managers

Sales Representative

Sales Worker Supervisor*

Secretary

Tax Preparer

Title Examiner and Searcher*
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	Accountant & Auditor

Actuaries*

Administrative Services Manager

Advertising Manager 

Appraisers

Budget Analyst

Business Executive

Computer Engineer

Computer/Information Systems Manager

Computer Programmer

Computer Security Specialist

Computer Support Specialist

Computer Systems Analyst

Credit Analyst*

Data Communications Analyst

Database Administrator

Economist

Financial Analyst

Financial Counselors

Financial Manager

Insurance Agent & Underwriter

Loan Officers

Management Analyst

Market Research Analyst

Marketing Manager

Meeting and Convention Planner

Operations Research Analyst

Personnel and Training Manager

Public Relations Specialist

Purchasing Manager

Sales Manager

Securities Salesperson

Statistician


Choose and list one of the jobs to research:  



What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 



What should I study in high school? 




How much does it pay?












In your opinion, could either a man or woman do this job? _






Why or Why not? 












	EXPLORING CAREER PATHWAYS

Health Services
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	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Home Health Aide

Medical Appliance Technician

Personal & Home Care Aide

Psychiatric Aide
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* These jobs can be found in regular AKCIS Occupation data base.
	Ambulance Attendant

Cardiovascular Technologist

Dental Assistant

Dental Hygienist

Dental Lab Technician

Dietetic Technician

Emergency Medical Technician

Health Information Technologist

Licensed Practical Nurse

Massage Therapist

Medical Assistant

Medical Equipment Repairer

Medical Lab Technologist

Medical Secretary

Medical Steonographer

Nuclear Medical Technologist

Nursing Assistant

Occupational Therapist Assistant

Physical Therapy Assistant

Pharmacy Technologist

Surgical Technologist


	Anesthesiologist 

Athletic Trainer

Cardiovascular Technologist

Chiropractor

Dentist

Dietician

Health Services Administrator

Medical Scientist

Nurse Anesthetist*

Nurse Practitioner*

Occupational Therapist

Optometrist 

Orthotic & Prosthetic Specialist*

Pharmacist

Physical Therapist

Physicians

Physician Assistant

Podiatrist

Psychiatrist

Radiological Technologist

Registered Nurse

Respiratory Therapist

Surgeon


Choose and list one of the jobs to research:  


What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 


What should I study in high school? 




How much does it pay?











In your opinion, could either a man or woman do this job? _





Why or Why not? 












	EXPLORING CAREER PATHWAYS

Human Services, Education & Training, Government, Hospitality, Tourism, &  Public Safety
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	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Baggage Porter & Bell Hop*

Bailiff 

Bartender 

Busperson

Child Care Worker

Fast Food Cook*

Food Preparation Worker 

Funeral Attendant

Hotel Desk Clerk

Janitor

Kitchen Helper

Laundry & Dry Cleaning Workers

Library Assistant

License Clerk*

Life Guards & Ski Patrol*

Maid and Housekeeper

Mail Clerk

Manicurist

Parking Enforcement Officer*

Parking Lot Attendant*

Recreation Attendant

Recreation Workers

Restaurant Host*

Service Station Attendant

Social & Human Service Assistant

[image: image26.wmf]Security Guard

Tire Repairer & Changer

Tour Guide*

Vehicle Cleaner


	Barber

Casino Gaming Worker

Chef and Dinner Cook

Child Care Worker

City Planning Aide*

Corrections Officer

Court Clerk*

Dispatcher 

Embalmer

Fire Fighter

Hair Stylists & Cosmetologist 

Janitor & Housekeeper Supervisor

Law Clerk*

Legal Secretary

Library Technical Assistant*

Massage Therapist

Paralegal 

Police Patrol Officer

Private Detective & Investigator

Professional Athlete

Professional Makeup Artist

Restaurant Manager

Traffic Technician*

Train Conductor& Yardmaster*

Transportation Inspector*

Travel Agent

Umpire & Referee

Village Public Safety Officer*


	Anthropologist

Archeologist

Clergy

Coach

College and University Administrator*

Coroner

Counselor

Elementary School Teacher

Fire Investigator

Forensic Science Technician

Funeral Director

Geographer

High School Teacher

Historian

Hotel Manager

Interpreter & Translator

Judge and Hearing Officer

Lawyer 

Librarian

Postmaster and Mail Superintendent

Preschool and Kindergarten Teacher

Probation Officer

Professional Athlete 

Public Health Educator 

Social & Community Service Manager

Social Worker

Sociologist 

Special Education Teacher

Speech Pathologist and Audiologist

University & College Teachers

Urban and Regional Planner

* These jobs can be found in regular AKCIS Occupation data base.


Choose and list one of the jobs to research:  



What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 



What should I study in high school? 




How much does it pay?











In your opinion, could either a man or woman do this job? _






Why or Why not? 












	EXPLORING CAREER PATHWAYS

Architecture, Construction, Science Technology, Engineering, Math, Manufacturing, Transportation, Distribution & Logistics
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	High School Plus On-the-job Training:
	Specialized Training After High School:
	Requires At Least 4-year College Degree:

	Bus Driver

Clothes Presser*

Construction Helper

Deckhand*

Electrician Helper*

Fence Builder*

Floor and Carper Layers

Floor Sanding Machine Operators*

Forklift Operator

Freight Handler

General Construction Worker

Highway Maintenance Worker

Insulation Installer

Janitor

Metal and Plastics Processing Worker

Packer and Packager

Painting & Coating Machine Operator

Pest Control Worker

Production & Planning Clerk

Production Helper

Quality Control Inspector

Roofer

Roustabout*

School Bus Driver

Septic Tank Servicer*

Shoe and Leather Workers

Taxi Driver & Chauffeur*

Textile Machine Operator

Tire Repairer & Changer

Train Yard Worker

Transportation Agent

* These jobs can be found in regular AKCIS Occupation data base.
	Aircraft Mechanic

Air Traffic Controller

Appliance Installer and Repairer

Autobody Repairer

Automobile Mechanic

Bicycle Repairer

Bricklayer & Stonemason

Building Maintenance Worker

Bulldozer and Grader Operator

Cabinetmaker

Carpenter

Commercial Diver*

Computer Equipment Repairer

Construction and Well Driller

Crane and Tower Operator

Drafter

Electrician

Explosives Worker*

Flight Attendant

Gas and Oil Driller & Operator *

Heavy Equipment Mechanic

Heavy Truck Driver

Home Electronic Repairs

 Light Truck Driver

Line Installers and Repairer

Locomotive Engineer 

Motorcycle Mechanic

Operating Engineers 

Painter

Plumber and Pipefitter

Reservation & Ticket Agent

Sheet Metal Worker 

Ship Captain & Mate

Ship Engineer*

Small Engine Mechanic

Welder and Solderer
	Aerospace Engineer

Airplane Pilot

Architect

Chemical Engineer

Chemical Plant Operator *

Civil Engineer

Computer Engineer

Computer Programmer

Construction Manager

Data Communication Analyst

Electrical & Electronic Engineer

Industrial Engineer

Industrial Production Manager

Mathematician

Materials Engineer*

Mechanical Engineer

Mining Engineer*

Nuclear Technician

Petroleum Engineer

Safety Engineer

Stationary Engineer

Surveyor 
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Choose and list one of the jobs to research:  



What does a person do on this job? (Overview)  


What skills and abilities are needed for this job? 



What should I study in high school? 




How much does it pay?











In your opinion, could either a man or woman do this job? _






Why or Why not? 












WANT A GREAT CAREER?
Alaskan Employers Expect:

	Skills/Competencies
	Work Attitudes
	Work Values (“Work Ethic”)

	Reading

Able to comprehend written material and take appropriate action.

Speaking

Expresses ideas clearly and concisely to individuals and in groups; has good customer communication skills; gives clear directions.

Writing

Spells correctly; writes legibly; expresses ideas clearly and concisely; writes a business letter; & fills out forms properly.

Listening

Able to comprehend what is said and take action.

Math Computation

Able to apply basic skills with accuracy in action, subtraction, division, multiplication and use of fractions and percentages to accomplish work.

Problem Solving

Can identify source of problem; demonstrates good common sense; is creative and innovative.

Information Management & Technology

Able to use computers to process information; familiar with common technology applications & tools in the workplace.

Knowing How to Learn

Able to teach oneself new skills; able to seek and use new information appropriately.

Applying What is Learned

Possesses various skills including the more complex kinds of thinking, such as reasoning, analysis, and problem solving.

Working with Others

Able to work as a productive team member; able to share information.

Business Process

Eager to learn the principles of business.

Looking for Work

Able and confident to identify job opportunities, to complete a job application, to prepare a resume, and to promote himself/herself during an interview.
	Responsible / Self-Disciplined

Is a self-starter; is committed to and accountable for work assigned; does not just do the bare minimum to get the job done; is loyal to the employer.

Willing to Learn/Pride in Doing a Good Job

Is flexible, willing, and able to respond to charge in work assignments or learn new technology and new ways of doing things; is willing to do the job over until he/she gets it done right.

Safety-Conscious

Always thinks about safety in every aspect of the job; takes responsibility for his/her own actions and notices and corrects unsafe situations in the workplace; does not always have to be told to use safe procedures; concerned for the safety of others.

Manages Stress and Personal Problems

Deals with job pressures in a positive way’ does not let personal problems interfere with getting the work done, either by being distracted at work or by failing to come to work or be on time.

Positive Outlook

Views the good in situations and works constructively to solve problems; has a positive self-image; is self-confident; sets personal goals.

Follows the Rules

Performs tasks in the prescribed manner; doesn’t break rules but will help change rules if they should be changed.

Good Team Member

Shares information; works well and credits (praises) other workers; puts the team above personal interests.

Respects Others

Has good manners; shows common courtesy; appreciates multicultural diversity.

Willing to Earn Reward

Able to see long term results of efforts on the job and put in time and effort before expecting a promotion.
	Honesty and Integrity

Bases actions on a personally held set of values; can be trusted to follow the rules even when supervisors are not present; keeps his/her word.

Good Manners

Always shows courtesy and respect toward others.

Accepts Advice, Supervision, Criticism

Has high self-esteem and does what is asked; accepts criticism and uses it to improve.

Dependability / Follow Through

Works diligently to complete tasks, alerts supervisor to problems or delays so that thee are no surprises about work not being done.

Good Attendance / On Time

Can be depended upon to be at work except for very good reasons, such as illness or death in the family; ready to begin work on time.

Accuracy of Work / No Waste

Is careful and avoids mistakes; if mistakes are made, will correct the errors; takes pride in work well done; holds high standards.

Pride & Productivity in Work

Shows initiative; is ambitious; figures out how to get the job done; works as efficiently as possible to get the job done – well.

These critical skills, values, & attitudes were identified by CEOs, personnel directors, and other employer representatives, and revised by Alaska’s Youth:  Ready for Work, following review by parents, educators, students, & other community members.




P.E.A.K. 7th GRADE – Teachers’ Guide
Activity Name:
Exploring Career Pathways

Materials:
What is a Career Pathway (page 15)

Exploring Career Pathways (pages 16 -21)


AKCIS (Alaska Career Information System) Junior or other career

 
information tool loaded on computer


Access to a computer lab

Procedure:

1.
Contact your school counselor or computer specialist to schedule computer lab time to use AKCISTM or another career search tool. Your counselor should help your class with this activity or provide you with the needed training. There are directions in the student packet on how to access AKCIS Junior on page 15.  AKCIS Junior is a portion of the regular AKCIS program designed for middle school students.  

2.
Read over What Is a Career Pathway? on page 14.  Discuss with students the definition of a pathway. A pathway is a trail you take to get to a destination. A career pathway is the trail that leads you to a career. The Career Pathways are made up of jobs and careers that require similar duties, skills, and aptitudes. 

3.
The Career Pathways used in the Kenai Peninsula Borough School District are:

· Natural Resources

· Arts and Communications

· Industrial and Engineering Technology

· Human Services

· Business, Management and Technology

· Health Services

4.
Before your students go to the computer lab, have them review Exploring Career Pathways and choose and list one career from each educational level column they wish to research. By having students do their initial selection of jobs, time and confusion should be limited in the computer lab. If a student chooses a career with an asterisk (*), information about that career can be found under occupations in the regular AKCIS site. 

4.
Using AKCISTM Junior or another career research tool, have students look up their chosen career and complete the information for each job.

F.O.C.U.S. Activities:  Weeks 1, 18, 30 (included)

JOB KEEPING SKILLS

	TEN COMMON REASONS WHY PEOPLE KEEP A JOB

1. Shows up on time and is not absent a lot

2. Gets along well with others

3. Is friendly, smiles

4. Follows rules

5. Learns new skills

6. Is honest

7. Works hard

8. Is interested and has pride in the work

9. Listens to instructions

10. Is positive and loyal to the employer



SUCCEEDING

ON THE JOB

 Be on time. You should get to work at the scheduled time, or even a few minutes early. Return from lunch and breaks on time. If you are going to be late or absent, call your supervisor.

 Follow rules and directions. Certain rules and procedures have been made so that your job will be easier to perform and the company will run smoothly. Follow them to the best of your ability. If you see ways in which to improve procedures, give your suggestions to your boss.

 Be reliable. Always do whatever tasks you’re given and finish them on time.

 Be accurate. Do your work as carefully as you can. If you make a mistake, admit it, and correct it if possible.

 Be flexible. When you’re flexible, you adjust easily to new conditions. Many work situations require flexibility because conditions on jobs are always changing.

 Cooperate with others. Be polite and considerate of all the people you deal with at work.

 Dress with care. Always look your best at work.

 Keep a positive attitude. Your attitude also affects your performance. With a positive attitude you look for the best in everything around. Employers value workers who have positive attitudes.
	MAJOR REASONS

FOR JOB LOSS

Common reasons employers give for firing employees:


Absenteeism - not showing up for work on a regular basis.


Loafing – daydreaming on the job, taking long coffee breaks, wandering away from assigned work stations.


Personality conflicts – not getting along with the person in charge or with co-workers.


Violating company rules – fighting, drinking, smoking in the nonsmoking areas, ignoring safety regulations.


Incompetence – not having knowledge, skills, experience, or aptitude to perform the job responsibilities as requested.



ATTITUDE WILL GET YOU THE JOB AND HELP YOU KEEP IT!

DO YOU GET ALONG WELL WITH OTHERS?

CAN YOU TAKE INSTRUCTIONS?

ARE YOU ENTHUSIASTIC?

ARE YOU WILLING TO WORK EXTRA?

DO YOU COMPLETE TASKS WITHOUT BEING TOLD?

ARE YOU FRIENDLY AND PLEASANT TO WORK WITH?



TIPS FOR MAKING A GOOD FIRST IMPRESSION

Hygiene and Grooming Tips

 
Brush your teeth and be sure your breath is fresh. It helps to have a mint before a job interview.

 
Bathe and use deodorant before you dress for the interview.

 
Make sure your ears, hair, and fingernails are clean.

 
Males should wear black, blue, or brown shoes that are clean, polished, and in good repair.

 
If you’re a woman, wear plain nylon stockings, without patterns. If you’re a man, wear socks of a solid dark color, with no holes in them.

 
If you polish your fingernails, be sure the polish is not chipped. Also, don’t wear flashy colors.

 
If you use cologne or makeup, use it lightly.

 
Don’t wear sunglasses, revealing clothing, or anything else that’s flashy. If you do, you might not be taken seriously.


JOB KEEPING SKILLS

Most people think that the most important part of working is getting hired for a job. In fact, the most important part is KEEPING a job!

1.
List three reasons why people keep a job.

a.







b.







c.







2.
List three reasons someone might lose his/her job.

a.







b.







c.







3.
To be successful on the job you must:

a.







b.







c.







4.
Name three hygiene and grooming tips someone would need to remember when trying to make a good impression on a boss.

a.







b.







c.







LET’S NOT GET FIRED!

Directions:  Review Job Keeping Skills on page 23. Read the following situations and using your own words, describe what you would do.

1.
You are working at the Flakey Bakery Shop. You thought you would get to learn how to bake donuts and cookies, but it seems like all you ever do is clean up. What would you do about this?

2.
You get a great job in a sports shop that sells athletic clothes and equipment. You want to be responsible because the manager likes you and will teach you new skills, but your friends are suddenly offering you a lot of money to steal some things for them. You know you shouldn’t do it. However, you do have some big bills to pay off, and your salary just won’t do it. What will you do?

3.
Your job at the Razz Berry Ice Cream Parlor was just fine until they hired a new person. She tells you what to do even though you know more than she does. Your boss is her uncle and you don’t want to offend him. What should you do?

P.E.A.K. 7th GRADE
Activity:
Job Keeping Skills 

Materials: 
Want a Great Career (page 22)
Job Keeping Skills (pages 24 - 26)
Procedure:

1. Discuss with students Employability Skills.  Employability Skills are those traits and habits employers (and teachers!) want in the people who work for them and communities want in their citizens.  Want a Career (page 22) is a list of skills and traits Alaskan employers desire in their employees.  Also discuss how practicing these skills at school, home and in their community can improve their Employability Skills.

2. Read and discuss Job Keeping Skills and have students complete page 25.  

3. Read and discuss Let's Not Get Fired!  Students may like to role-play the scenarios and solutions.

F.O.C.U.S. Activities:  Weeks 5, 6 (included), 7 (included), 8, 10, 13, 14 (included), 17, 19, 20, 25, 28, 30

WHAT DIFFERENCES DOES A NAME MAKE? - Supplemental

Throughout the years, jobs have been identified by titles that cause us to think in terms of different genders. For many years certain jobs were only performed by one gender, but as times have changed and more women enter the work force jobs once reserved for certain genders have changed. Men’s jobs such as policeman, fireman, or fisherman were once male jobs, and women’s jobs such as housewife, nurse, and teacher were recognized as female jobs.  

As the times have changed, many women and men have entered jobs that were once gender specific. Now we hear job titles such as flight attendant, fisherperson and homemaker. Language has had to change to reflect the change of the workforce. 

We still have words to describe careers and jobs that we have found hard to change. On job sites we still use foreman to describe the person in charge of the worksite. When we think of the history of construction sites we remember that at one time only men were employed as construction workers. In hospitals when a nurse is called into a room, we are surprised when it is a male that walks into the room. To this day some occupations are still thought to be gender-specific even though males and females alike have crossed the career boundaries for many years. 

Although these gender-biased labels reflect our past more accurately than the present, they are still used. 

Here are some words and job titles. Can you think of ways you would change these titles to make them more gender fair or neutral?

	OLD NAME
	NEW NAME
	OLD NAME
	NEW NAME

	foreman


	
	anchorman
	

	repairman


	
	man made
	

	fisherman


	
	meter maid
	

	congressman


	
	cleaning lady
	

	manpower
	
	stewardess


	

	housewife


	
	journeyman
	

	weatherman


	
	freshman


	

	mailman


	
	manhole
	

	policeman


	
	landlord
	

	sportsmanship


	
	tomboy
	


As careers change and more men and women cross over the gender line to work in these jobs, we need to consider the words used to describe new occupations. We need to reinforce positive gender recognition in the workplace, both in traditional and non-traditional jobs.  

Adapted from Gender Equity Activity Book, Available; http://www.eed.state.ak.us/tls/cte/nto.html 
P.E.A.K. 7TH GRADE – Teachers’ Guide
Activity Name:
What Difference Does a Name Make?

Materials:
What Difference Does a Name Make? (page 28)
Procedure:
1 Read aloud page 28. Ask who agrees and who disagrees with the information provided?
 Why or why not?
2 Have students complete table.   
3 Have students share the gender fair/neutral titles they created. See how many students
came up with different and or same names. Talk about the difference fair language makes in our judgments of others. 
4.
Ask students if they can come up with ideas of where the term may have originated and how it has changed today. 
MAKING A WORK-SITE VISIT-Supplemental

An excellent way to learn about Career Pathways and more about specific jobs is by going on a Work-Site visit. Work-site visits can be part of a Job Shadowing experience or a classroom field trip.

A Job Shadow is when one or two students go to a work-site and “shadow” or closely follow an employee to observe the kinds of tasks, duties, and responsibilities performed throughout a workday. Job Shadowing provides students with the opportunity to ask questions and learn about specific jobs.

A Work-Site field trip allows an entire class to visit one or more job sites. Students receive a tour of the business facility and receive information about jobs from several Career Pathways. Usually there is the opportunity for students to ask questions.

Whether you visit a Work-Site during a Job Shadow or a classroom field trip, your behavior and attitude are very important. Remember that businesses are paying employees to spend time with you and that the employee will have undone work to complete when you leave.

WORK-SITE VISITOR ETIQUETTE

1. Listen attentively when your tour guide is talking. Face the speaker and do not talk to your neighbor.

2. Keep up with the group during the tour. Do not wander off by yourself.

3. If offered a sample or item, take only one. Do not take items (e.g. pamphlets, ear plugs, candy, pencils) unless offered. Do not touch items unless invited to do so.

4. You may sit if your guide invites you to be seated. If not, remain standing.

5. Asking questions is a good way to show your interest and get clarification. However, make sure your questions are appropriate and do not repeat what has already been asked. It is rude to ask someone how much money they make. However, it is permissible to ask what the salary range is for a person who does that job. Do not complain or make negative comments.

6. It is rude to yawn or act bored during the visit.

Can you think of some other Rules of Work-Site Etiquette?

P.E.A.K. 7th GRADE – Teachers’  Guide
Activity Name:
Making a Work-Site Visit

Materials:
Making a Work-Site Visit (page 30)


Overhead, blackboard, or chart paper

Procedure:

1.
Discuss reasons why visiting a work-site can be beneficial to students learning about the world of work. Reasons can include seeing a variety of job duties and skills, opportunity to ask questions, observe tools and equipment being used, etc.

2.
Discuss why it is important for students to display good attitudes and manners while visiting a work-site. In addition to the ones listed on page 30, reasons may include being a good representative of school, not spoiling opportunity for others, making a good impression on possible future employers, etc.

3.
Discuss listed Work-site Visitor Etiquette and add any additional rules developed.

4.
Use Career Field Trip Worksheet Manual on pages 32-33 if students make worksite visits.

5.
Students can use Career Information Speaker Worksheet on page 34 when guest speakers come to the classroom.

 6.
Black line masters of both worksheets are included for teachers. It may be helpful to send Career Information Speaker Worksheet to guests before they come to speak.

F.O.C.U.S. Activities: Weeks 1, 2, 6, 7, 9, 12 (included), 19, 21, 25 (included), 29

CAREER FIELD TRIP WORKSHEET

NAME:  

JOB SITE:  

CAREER PATHWAYS

ARTS/COMMUNICATION
NATURAL RESOURCES

HUMAN SERVICES
HEALTH SERVICES

BUSINESS MANAGEMENT/TECH.
INDUSTRIAL ENGINEERING TECH.

1.
How many jobs did you see being performed and hear about at the job site? 



List as many of those jobs as you can. If you don’t remember the exact title, describe the job duties.


Jobs that only require high school and on the job training:  


Jobs that require a minimum of 4 years of college:  

2.
Is this a place you might like to work? 
 Why or why not?

3.
What was the most surprising or seemed the most unusual to you at this job site?

4.
Write a paragraph describing the job that you thought looked the most interesting. Be sure to include job duties, benefits, training, why you liked it, and any negative aspects of the job. Include the career pathway that it matches best.

5.
Name a job at this site that you would NOT want to do. Tell why.

6.
Has this field trip changed any of your ideas about any jobs, pathways, or educational goals? Explain your answer.

7.
Write a paragraph rating the presentation you attended. Please remember that the purpose of the field trip was to give you exposure to different careers that you might be interested in. Include what you liked and didn’t like, what you learned, what you wish you had learned, and anything else that you think we should know to make future job site visits helpful to you in planning your future.

Career Information Speaker

Name 

Date 

Speaker’s Name:  

What is the name of this career?  

What Pathway is it from?  

What does a person do in this career?  


What kind of training does a person need for this career?  


What Employability Skills are used on the job?  


What does this person like about the job?  

What does this person not like about the job?  

Are you interested in this career?  Why or why not?  


SELF-REFLECTION WRITING

AN AUTOBIOPOEM-Supplemental
Follow these directions and you will discover that you are a poet. Fill in the blanks.

Line 1.
Your first name only 


Line 2.
Four traits (adjectives) that describe you.

Line 3.
Son/Daughter of 
 or Brother/Sister of 


Line 4.
Lover of (three ideas or people or a combination)

Line 5.
Who feels (three sensations)

Line 6.
Who finds happiness in (three items)

Line 7.
Who needs (three items)

Line 8.
Who gives (three items)

Line 9.
Who fears (three items)

Line 10.
Who would like to see (three items)

Line 11.
Who enjoys (three items)

Line 12.
Who likes to wear (three colors or three items)

Line 13.
Resident of (your city) 
, (your street or road name) 


Line 14.
Your last name only 


SELF-REFLECTION WRITING

AN AUTOBIOPOEM

Transfer your poem to this form:



,






P.E.A.K. 7th GRADE – Teachers Guide
Activity Name:
Self-Reflection Poem – An Autobiopoem

Materials:
Self-Reflection Poem – An Autobiopoem (page 35-36)


(optional) Self-reflection Writing – An Autobiopoem made into an overhead

Procedure:

1.
Have students fill in the blanks on page 35. They should then transfer the words in the blanks to create a poem about themselves on page 36. An optional activity is to have students mount a copy of their poem on paper and illustrate it.

Note:  This activity is similar to several in the 7th Grade Language Arts Curriculum and may be eliminated if already covered in class.

F.O.C.U.S. Activities:  Weeks 11, 30

P.E.A.K. 
ADDENDUM 

P.E.A.K. 7TH GRADE

Activity Name:
Decision Mountain

Materials:
Decision Mountain (located in Teacher Manual on following pages)

Decision Mountain made into an overhead or drawing of mountain on chalkboard

Procedure:

Discuss with students decision making.  It is an important skill to learn because we make decisions every day, big and little.  We want children to grow up to be independent, responsible, happy adults.  Learning a using a decision-making and problem-solving process will help them grow towards this goal.  
1. Inform students that they are going to make a decision by climbing the "Decision Mountain." By climbing the mountain they will learn the steps involved in decision making, while examining in further detail the problem presented in the story on page 6.

2. Read the following story.  Ask students to identify the problem and at the foot of the mountain, write the problem. 
Catherine is not doing very well in her English class. Whether she passes or not depends on her final written project. Even though she has always tried hard, she hasn't been able to get very good grades. She finds the paper that her brother did on the topic three years ago and this paper received an "A." 

3. Ask students to identify possible options for resolving the problem. List negative and positive options. 
4. Next, have the class identify the consequence (positive or negative) for the specific option. 

5. Review and discuss information. Ask students to decide which options and corresponding consequences are best.  Write the class decision at the top of the mountain. 
6. Have students complete their own Decision Mountain based on the story based on the example.  Ask students for volunteers to share their problem solutions.

F.O.C.U.S. Activities:  Weeks 32, 33
DECISION MOUNTAIN
Directions:  You are going to make a decision by climbing the "Decision Mountain."  Read the following situation.  Using the form on the following page in the proper spaces:

1. Write the problem. 
2. Identify possible options for resolving the problem. List negative and positive options. 
3. Identify the consequence (positive or negative) for the specific option. List the consequences with the corresponding option number. 
4. Carefully review the options and consequences. 

5. Decide which options and corresponding consequences are best and write down your decision. 
[image: image18.png]



The students in Mrs. Dunn's seventh grade Social Studies class were having a special treat. A collector of Indian artifacts was visiting and he brought with him some Indian weapons, clothing and beads. He was going to teach the children some Indian words and songs. But before he could start his program, Mrs. Dunn had to take him down the meet the principal. The collector asked that no one touch his belongings, and he put a student, Jane in charge, saying that if anyone touched his things, he would call off his visit. Shortly after Mrs. Dunn and the collector left, a few children couldn't resist touching the clothing and trying on some of the beads. When the collector and Mrs. Dunn returned, Jane did not know what to do. 

Adapted from activity by Lezlie A. Kelley, Utah Law-Related Education Project Salt Lake City, Utah 

DECISION MOUNTAIN

Step 1: Define Jane’s problem:

Step 2: What are some options to solve Jane’s problems?

Step 3 What are some consequences, both positive and negative to the options?

Step 4 What decision should Jane make?

[image: image19.wmf]
P.E.A.K. 7TH GRADE

Activity Name:
Tattling vs. Telling?

Materials:
Tattling vs. Telling? Worksheet (located on following pages)


Overhead or Blackboard
Procedure:

1.
Write “Tattling” and “Telling” on the overhead or blackboard. Ask students to give examples of each. Students should be able to create definitions from their examples.

2.
Have students compare the class’s definition to the one provided. Ask the class why it is important to tell? Reasons should include danger to self and others and destruction of property. Other reasons may include loss of self-confidence, financial burdens, fear, poor grades, etc.

3.
Students should fill out the remainder of page either using examples from the board or creating their own. Discuss answers. Add any new examples of “telling” and “tattling” to the list on the overhead or board.

4.
Discuss and list on the overhead or board those adults in the school and community that students can tell important information to immediately.

F.O.C.U.S. Activities:  Weeks 5, 9 (included), 20 (included), 21, 25

TATTLING VS. TELLING

According to recent studies, two-thirds or students committing violent acts in schools told someone, usually another student, about their plans before they committed the act. However, these planned acts of violence generally go unreported because people either don’t believe the student or because they feel that they can help the student themselves.

So, how do you know when you need to report a situation?

It is often difficult to know when you should tell an adult about a situation that other students are

involved in. Sometimes you need to tell, and sometimes you don’t. How do you know the difference?

In general . . .

You don’t need to tell if . . .


no one is getting hurt or in danger. For example, you wouldn’t need to tell if someone accidentally bumped into you when they were getting out of their chair and you weren’t hurt.

You DO need to tell when . . .


sharing information about the other student will get them help or keep them from hurting themselves or someone else. Telling is important when it helps to keep other students safe. For example, you should tell if someone told you that they were planning a fight.

Write three examples of situations when you don’t need to tell . . .

1.


2.



3.


Write five examples of situations when you do need to tell?

1.


2.


3.


4.


5.



If you are trying to decide whether you should tell, ask yourself these questions:


 
Is the student you want to tell about going to hurt himself or herself?


 
Is the student being hurt by someone else?


 
Is the student going to get hurt by someone else?

If you answered “yes” to any of these questions, you would tell a teacher, principal, counselor, or another adult immediately.

P.E.A.K. 7th GRADE

Activity Name:
What Do You Know About Harassment? 

Materials:
What Do You Know About Harassment? (located on following pages)
Procedure:

1. You may wish to contact your school counselor, nurse, or administrator to assist with the topic of harassment in your school.  There are videos and materials available from the MSBSD on the subject as well.

2. Students should complete the What Do You Know About Harassment? quiz.

3. When students have completed the quiz, discuss the answers given on work sheet.  Time should be given to adequately share students’ ideas and questions.  Additional information regarding Sexual Harassment:

· Sexual harassment is unwanted and unwelcomed behavior which interferes with your right to get an education or to participate in school activities. In school, sexual harassment may result from someone’s words, gestures or actions (of a sexual nature) that make you feel uncomfortable, embarrassed, offended, demeaned, frightened, helpless or threatened. If you are the target of sexual harassment, it may be very scary to go to school or hard to concentrate on your school work.

· Sexual harassment can happen once, several times, or on a daily basis.

· Sexual harassment can happen any time and anywhere in school – in hallways or the lunchroom, on the playground or the bus, at dances or on field trips.

· Sexual harassment can happen to anyone! Both girls and boys get sexually harassed by other students in school.

· Agreement isn’t needed. The target of sexual harassment and the harasser do not have to agree about what is happening; the girl or boy who is targeted defines sexual harassment. The harasser may tell you that he or she is only joking, but if their words, gestures or actions (of a sexual nature) are making you uncomfortable or afraid, then you’re being sexually harassed. You do not have to get others, (your friends, teachers or school officials) to agree with you.
· No one has the right to sexually harass another person! School officials are legally responsible to guarantee that all students, you included, can learn in a safe environment that is free from sexual harassment and sex discrimination. If you are being sexually harassed, your student rights are being violated. Find an adult you trust and tell them what’s happening, so that something can be done to stop the harassment.

· Examples of sexual harassment in school:

· touching, pinching, and grabbing body parts

· being cornered

· sending sexual notes or pictures

· writing sexual graffiti on desks, bathroom walls or buildings

· making suggestive or sexual gestures, looks, jokes, or verbal comments (including “mooing,” “barking” and other noises)

· spreading sexual rumors or making sexual propositions

· pulling off someone’s clothes

· pulling off your own clothes

· being forced to kiss someone or do something sexual

· attempted rape and rape

F.O.C.U.S. Activities:  Weeks 2, 4, 9, 11, 18, 20, 29 (included)

How Much to You Know About Harassment?
Sexual harassment is unwanted and unwelcome behavior that interferes with your life.

Answer the following TRUE / FALSE questions.




TRUE
FALSE

1. Few people experience sexual harassment before high school.
_____
_____

2. Writing sexual graffiti about someone on the bathroom wall is 
_____
_____


sexual harassment.







3. The most common forms of sexual harassment are comments,
_____
_____


Jokes, gestures, and looks.






4.
Being sexually harassed can cause a person to lose confidence.
_____
_____



5.   
Sexual harassment causes many students to skip school.
_____
_____



6. Few people experience sexual harassment more than once in 
_____
_____

      
their lives.







7. While many people are sexually harassed, only a handful of people 
_____
_____


actually harass others.







8.  
Most people don’t mind being accused of being gay.
_____
_____




9.  
Few students will tell a teacher that they’ve been harassed
_____
_____


10.  
Many students who sexually harass others think it’s no big deal.
_____
_____


[image: image20.wmf]

HOW MUCH DO YOU KNOW ABOUT HARASSMENT?

QUIZ ANSWERS

1. FALSE:  While many people experience sexual harassment for the first time in high school, 59 percent of all students have experience sexual harassment before they reach the ninth grade.

2. TRUE:  Sexual harassment can take many forms; sexual comments, jokes, gestures or looks; touching, grabbing or pinching or brushing against someone in a sexual way; flashing or mooning someone; spreading sexual rumors about someone; pulling clothing; showing someone graphic pictures or notes; blocking or cornering someone; forcing someone to kiss you; calling someone gay; spying on someone dressing or showering; or forcing someone to do something sexual.

3. TRUE:  Seventy-six percent of girls and 56 percent of boys say they have been the brunt of sexual jokes or comments.

4. TRUE:  Twenty-nine percent of all students say being sexually harassed makes them feel less sure about themselves.

5. TRUE:  Many students would rather miss school than face the person who is harassing them.  Almost one-quarter of the girls surveyed said they cut class or skipped school because of being harassed.

6. FALSE:  Of the 81 percent of students who say they have been sexually harassed, 58 percent say they are harassed “often or occasionally”.

7. FALSE:  More than two-thirds of all boys and half of all girls say they have sexually harassed someone at one time or another.

8. FALSE:  Eighty-six percent of all students said that they would be “very upset” if they were called gay or lesbian.  Boys found being called gay to be the worst type of sexual harassment there is, even more upsetting than physical abuse.

9. TRUE:  Only 7 percent of students who have been harassed report the incident to a teacher.  If they tell anyone at all, most students (63 percent) tell a friend.

10. TRUE:  Of the students who have sexually harassed someone, more than 40 percent of the boys and 30 percent of the girls thought that it was no big deal or just a part of life.

Adapted from American University of Women

P.E.A.K. 7TH GRADE

Activity Name:
Internet Safety, Internet Safety Pledge, and Internet Dilemmas (located on following pages)

Materials:
Internet Safety, Internet Safety Pledge, and Internet Dilemmas


Procedure:

1.
Ask students if they’ve ever talked on the telephone, e-mailed, or written a letter to someone they have never met in person.  Ask what is different about communicating with someone they have not yet met in person.  Explain that on the Internet, many people send E-mail or Instant Messages to people they have never met.

2.
Have students read and discuss Internet Safety. Ask the class why it is important to have rules about using the Internet Safely?  

3.
Have students read over and offer the opportunity for them to sign the “Internet Safety Pledge”.

4.
Students are to read and complete Internet Dilemmas.  When complete, discuss their solutions and compare with the suggested solutions.  Depending upon the group, the teacher may choose to have them work in teams of 4 to complete the dilemmas. 

Additional Activities:  Use a computer lab or computer connected to an LCD projector or television monitor to have students visit www.netsmartz.org and watch “Keisha and Angela” from the “Netsmartz Rules!” program.

Adapted from a brochure written by Larry Magid of www.safekids,com and www.safeteens.com 
INTERNET SAFETY

The Internet is like a big city.  There are libraries, universities, museums, places to have fun, and plenty of opportunities to meet wonderful people from all walks of life.  But, like any community, there are also some people and places that you ought to avoid and others that you should approach only with caution.

By knowing the dangers and how to avoid them, you can take advantage of all the positive aspects of the Internet while avoiding most of its pitfalls.

BASIC RULES OF ONLINE SAFETY FOR TEENS

1. KEEP YOUR IDENTITY PRIVATE:  If you are in any type of public forum (chat rooms, Instant Messenger) do not give out your full name, address, telephone number, the name of your school, or any other information that could someone determine your actual identity.  The same applies to your family and friends.  Never reveal anything about other people that could possibly get them into trouble.

2. NEVER GET TOGETHER WITH SOMEONE YOU “MEET” ONLINE: The biggest danger to your safety is if you get together with someone you “meet” online.  Remember, you never know for certain if people you meet online are who they say they are.  If you do feel it is appropriate to meet with someone, discuss it with your parents and never go to the meeting by yourself. Arrange to meet in a public place like a mall that you, not just the other person is familiar with, and never go alone.  The safest procedure is to have your parents talk with the parents of the other person and for both of you to bring your parents along for the first meeting.

3. NEVER RESPOND TO E-MAIL, CHAT COMMENTS, INSTANT MESSAGES THAT ARE HOSTILE, BELLIGERANT, INAPPROPRIATE OR IN ANY WAY MAKE YOU FEEL UNCOMFORTABLE:  It is not your fault if you get a message that is mean or in any way makes you feel uncomfortable.  If you get such a message, do not respond.  Instead, show it to your parents, teacher, or a trusted adult to see if there is anything you can do to make it stop.  Sending a response just encourages the person.

4. TALK WITH YOUR PARENTS ABOUT THEIR EXPECTATIONS AND GROUND RULES FOR GOING ONLINE:  It is important that you and your parents are on the same “channel” when it comes to your online activities.  This includes when you can go online, how long you can stay, and what activities you can do online.  Communicating with your parents odes not mean that you have to give up your privacy.  It just means that you come to an agreement based on mutual trust and understanding.

Adapted from a brochure written by Larry Magid of www.safekids,com and www.safeteens.com 

INTERNET SAFETY PLEDGE

1. I will tell my parents or a trusted adult in charge if I come across any information that makes me feel scared, uncomfortable or confused.

2. I will never share personal information such as my address, my telephone number, my parent’s work address or telephone number, or the name and location of my school, the time and location of out-of-school activities, without my parents’ permission.
3. I will never respond to any messages that are mean or make me feel uncomfortable.  If I do get a message like that I will tell my parents or the trusted adult in charge right away.
4. I will not send messages that are mean or designed to make someone uncomfortable or scared.
5. I will never meet in person I have “met” online without checking with my parents.  If my parents agree to the meeting it will be in a public place and my parents or their designee must come along.
6. I will obey any rules my parents make regarding going online.  
7. Other rule(s) you care to add: 
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Signed 



Date 


Adapted from a brochure written by Larry Magid of www.safekids,com and www.safeteens.com 

INTERNET DILEMMAS

Read the following situations and write down your suggestions for how to handle them.  Review the Internet Safety Pledge for ideas.

1.
My computer teacher gave our class E-mail accounts to use at school.  I always like to check my account to see what messages my friends have sent me, but yesterday I received a really upsetting message.  I am hurt and embarrassed.  I haven’t told anyone because I don’t know who sent the message.

2.
I was in my favorite music chatroom, when I met 7Spree51 or Darin, which is his real name.  Darin seems really cool.  He likes all the same music as I do, and we can chat about anything.  He is so funny.  I’ve met up with Darin a couple of times in the chatroom, and we’ve Instant Messaged each other.  Well, recently Darin asked me for my telephone number.  I don’t want to be rude and I am kind of curious.  I don’t know what to do.

3.
I have been talking with my friend Sam for about a month.  We met in a chatroom for soccer players.  Sam is in a grade above me, and we have so much fun talking.  We have a lot in common.  Lately Sam has been talking about things that make me feel uncomfortable.  Sam said that if I was a true friend, we should be able to talk about anything, but I just feel weird doing this.

4.
I just got invited to a party this Sunday for my friend Pat.  We met online and became instant best friends.  I’m so excited about the party!  Pat told me that her father would pick me up at 6 at the park so my parents wouldn’t have to drive since she lives kind of far out of town.  The only problem is that she told me not to tell my parents because we’re both afraid my parents wouldn’t let me go.  I feel badly about lying, but I really want to go to the party.

INTERNET SAFETY 

Here are some possible solutions to the Internet Dilemmas. 
1.
Tell the teacher and don’t respond to this rude email message.  It is just as important to work out problems in good ways online, as it is offline.  It is not your fault if you receive rude, offensive, or harassing messages.

2.
Even though Darin seem cool, you just never really know who someone is online.  Sometimes people pretend to be someone they are not.  Never give anyone online your telephone number.  From your telephone number people can find out where you live.  Because you really don’t know who Darin is, you don’t want him to know this information about you.

3.
Do not respond to any message or chatroom conversations that make you feel uncomfortable.  A true friend would not talk about things that make you feel uncomfortable.  Immediately stop the communication and tell your parent or trusted adult.

5. Never meet in person with anyone you have first “met” online until you have discussed it with your parents.  Pat may not be an honest person.  If anyone online asks you to do something that makes you feel uncomfortable or confused, tell your parent. 
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P.E.A.K. 7TH GRADE

Activity Name:
What Is A Career Pathway?

Materials:
What Is a Career Pathway? (located on following pages)

Procedure:

1. Read page 15 in 7th Grade P.E.A.K. and discuss with students the definition of a pathway. A pathway is a trail you take to get to a destination. A career pathway is the trail that leads you to a career. The Career Pathways are made up of jobs and careers that require similar duties, skills, and aptitudes. The Career Pathways used in the Kenai Peninsula Borough School District School District are:
· Natural Resources

· Arts and Communications

· Industrial and Engineering Technology

· Human Services

· Business, Management and Technology

· Health Services

2.

Have the students read the descriptions in each in each box and circle the items best 


describe them.  They then need to add up the numbers of circles in each box and put an 


“X” next to the three boxes that have the highest numbers and circle the corresponding 


number on the Career Pathway chart on the last page of the hand out.
           3.
On the last page of the handout, they will circle the number next to the box that corresponds to the boxes where they placed an “X”.  Students can there share their top Career Pathways.  The page numbers next to the career pathways refer to the career exploration pages in 7th Grade P.E.A.K.
4.
Optional:  Students may divide into groups by their top Career Pathway choices to brainstorm and record specific jobs within their Career Pathway on chart paper.  Groups can share their ideas with the class.  

5.
Points for discussion:

· Career Pathways can be “blurry” – specific jobs may appear on more than one list; e.g. Medical Illustrator – Health Services and Arts & Communication

· Jobs within Career Pathways are for all levels of training – from high school graduates through PhD’s.

· Jobs within Career Pathways can require many different job characteristics: indoor or outdoor, active or stationary, dealing with people, information, or equipment.

F.O.C.U.S. Activities:  Week 31 (included)

PATHWAY EXPLORATION
To help you find out more about Career Pathways circle the items in each box that best describe you.  Add up the numbers of circles in each box.  Put an “X” next to the three boxes that have the highest numbers and circle the corresponding number on the Career Pathway chart on page 18.
	BOX 1
	Activities that describe what I like to do:

1.  Learn how things grow and stay alive.
2.  Make the best use of the earth’s natural

     resources.
3.  Hunt and/ or fish.
4.  Protect the environment.
5.  Be outdoors in all kinds of weather.
6.  Plan, budget, and keep records.
7. Operate machines and keep them in good

    repair.
	Personal qualities that describe me:

1.  Self-reliant

2.  Nature lover

3.  Physically

     active

4.  Planner

5.  Creative

     problem solver
	School subjects that I like:

1.  Math
2.  Science

	Total number circled in Box 1





	BOX 2
	Activities that describe what I like to do:

1.  Read and follow blueprints and/or

      instructions
2.  Picture un my mind what a finished product

      looks like.

3.  Work with my hands.
4.  Perform work that requires precise results.
5.  Solve problems.
6.  Visit and learn from beautiful, historic, or 

      interesting buildings.
7. Follow logical, step-by-step directions.
	Personal qualities that describe me:

1.  Curious

2.  Good at following

     directions.

3.  Pay attention to

     details.

4. Good at visualizing 

     possibilities.

5. Patient and 

    persistent
	School subjects that I like:

1.  Math
2.  Science

	Total number circled in Box 2





	BOX 3
	Activities that describe what I like to do:

1.  Use my imagination to communicate new

      information to others.
2.  Perform in front of others.

3.  Read and write.
4.  Play a musical instrument.
5.  Perform creative, artistic activities.
6.  Use video and recording technology.
7.  Design brochures and posters.
	Personal qualities that describe me:

1.  Creative and

      imaginative

2.  Good vocabulary/

     good communicator 

3.  Curious about new

      technology

4.  Relate well to 

      feelings

5.  Determined and

      tenacious
	School subjects that I like:

1.  Art
2.  Music
3.  Speech

4. Drama

5. Language

      Arts


	Total number circled in Box 3





	BOX 4
	Activities that describe what I like to do:

1.  Perform routine, organized activities but

      can be flexible.

2.  Work with numbers and detailed

      information.

3.  Be the leader in a group.
4.  Make business contact with people.
5.  Work with computer programs.
6.  Create reports and communicate ideas.

7.  Plan my work and follow instruction

      without close supervision.
	Personal qualities that describe me:

1.  Organized   

2.  Practical and

      logical

3.   Patient      

4.   Tactful

5.   Responsible


	School subjects that I like:

1.  Computers
2.  Math
3.  Language

       Arts


	Total number circled in Box 4





	BOX 5
	Activities that describe what I like to do:

1.  Communicate with different types of 

      people.

2.  Help others with their homework or to

     learn new things.

3.  Go to school.
4.  Direct and plan activities for others.
5.  Handle several responsibilities at once.
6.  Acquire new information.

7.  Help people overcome their challenges.

      
	Personal qualities that describe me:

1.  Friendly

2.  Decision maker

3.  Helpful      

4.  Innovative

5.  Inquisitive

6.  Good listener


	School subjects that I like:

1.  Science

2.  Math
3.  Language

       Arts

4.  Social 

      Studies


	Total number circled in Box 5





	BOX 6
	Activities that describe what I like to do:

1.  Work with numbers.

2.  Work to meet a deadline 

3.  Make predictions based on existing facts.
4.  Have a framework of rules by which to

     operate.
5.  Handle money with accuracy & reliability.
6. Take pride in the way I dress and look.

      
	Personal qualities that describe me:

1.  Trustworthy

2.  Orderly

3.  Self-confident

4.  Logical

5   Efficient


	School subjects that I like:

1.  Math  

2.  Social 

      Studies


	Total number circled in Box 6





	BOX 7
	Activities that describe what I like to do:

1.  Be involved with politics.

2.  Negotiate, debate, and defend ideas/topics.

3.  Plan activities and work well with others.
4.  Work with details.
5.  Perform a variety of tasks that change often
6.  Analyze information and interpret it to

     others.

7.  Travel and see new things.
	Personal qualities that describe me:

1.  Good communicator
2.  Competitive

3.  Service minded

4.  Well organized

5   Problem solver


	School subjects that I like:

1. Government
2. Social 

      Studies

3. Language

       Arts

4.  Math

5.  Foreign

     Language
	Total number circled in Box 7





	BOX  8
	Activities that describe what I like to do:

1.  Work under pressure.

2.  Help sick people and animals.

3.  Make decisions based on logic and 

      information.
4.  Participate in health & science classes.
5.  Respond quickly and calmly in emergency

     situations.
6.  Work as a member of a team.

7.  Follow guidelines precisely and meet strict

     standards of accuracy.
	Personal qualities that describe me:

1.  Compassionate

2.  Caring

3.  Good at following

      directions

4.  Conscientious

5.  Caring

6.  Patient

7.  Good listener
	School subjects that I like:

1. Science          

2. Health

3. Language

     Arts

4.  Math


	Total number circled in Box 8





	BOX  9
	Activities that describe what I like to do:

1.  Investigate new places & activities.

2.  Work with all ages and types of people.

3.  Organize activities in which people enjoy

      themselves.
4.  Have a flexible schedule.
5.  Help people make up their minds.
6.  Communicate easily, tactfully, and 

     courteously.

7.  Learn  about other cultures.

      
	Personal qualities that describe me:

1.  Tactful

2.  Self-motivated

3.  Works will with 

      others

4.  Outgoing

5.  Slow to anger


	School subjects that I like:

1. Social 

    Studies

2 Language

     Arts

3  Foreign 

     Language

4. Family &

    Cons. Sci.
	Total number circled in Box 9





	BOX  10
	Activities that describe what I like to do:

1.  Care about people, their needs & problems.

2.  Participate in community service/ volunte-

     ering.

3.  Listen to other people’s viewpoints.

4.  Help people be at their best.

5.  Work with people from pre-school to old

      age.

6.  Think of new ways to do things.

7.  Make friends with different people.
	Personal qualities that describe me:

1.  Good  Communicator
2.  Good Listener

3.  Caring

4.  Non-Materialistic

5.  Uses logic

6.  Non-judgmental


	School subjects that I like:

1.  Language

       Arts

2.  Foreign 

     Language

3.  Family &

     Cons. Sci.
	Total number circled in Box 10





	BOX  11
	Activities that describe what I like to do:

1.  Work with computers.

2.  Reason clearly and logically to solve  

      problems.

3.  Use variety of machines.

4.  Read, understand, and apply technical 

     manuals

5.  Adapt to change.

6.  Play video games and figure out how they

      work.

7.  Concentrate for long periods without being 

      distracted.
	Personal qualities that describe me:

1.  Logical thinker

2.  See details in big

      picture

3.  Persistent

4.  Good concentration

5.  Precise

6.  Accurate


	School subjects that I like:

1.  Math  

2.  Science    

3.  Computers
4.  Art
	Total number circled in Box 11





	BOX  12
	Activities that describe what I like to do:

1.  Work under pressure or in face of 

      danger.

2.  Make decisions based on what I observe. 

3.  Interact with other people.

4.  Be in position of authority.

5.  Respect rules and regulations.

6.  Debate and win arguments.

7   Observe and analyze people’s behaviors.


	Personal qualities that describe me:

1.  Adventurous

2.  Dependable

3.  Community-minded
4.  Can make decisions

5.  See good in life.
	School subjects that I like:

1.  Language

       Arts

2.  Social

       Studies

3.  Health


	Total number circled in Box 12




	

	BOX  13
	Activities that describe what I like to do:

1.  Work with my hands and learn best that   

       way.

2.  Put things together. 

3.  Do routing, accurate, and organized work.

4.  Perform activities that produce tangible 

      results.

5.  Apply math to work out solutions.

6.  Use hand & powers tools.

7.  Visualize objects in 3 dimensions from flat

     drawings.


	Personal qualities that describe me:

1.  Practical

2.  Observant

3.  Physically active

4.  Step-by-step 

      thinker

5.  Coordinated.
	School subjects that I like:

1.  Language

       Arts

2.  Math 

3.  Science

4.  Shop


	Total number circled in Box 13





	BOX  14
	Activities that describe what I like to do:

1.  Shop and go to the mall.

2.  Be in charge. 

3.  Make displays and promote ideas.

4.  Give presentations and enjoy public 

5.  Respect rules and regulations.

6.  Debate and win arguments.

7   Observe and analyze people’s behaviors.


	Personal qualities that describe me:

1.  Enthusiastic

2.  Competitive

3.  Creative

4.  Self-motivated

5.  Persuasive.
	School subjects that I like:

1.  Language

       Arts

2.  Math

3.  Computers


	Total number circled in Box 14





	BOX  15
	Activities that describe what I like to do:

1.  Doing difficult math problems.

2.  Finding the answer to questions.

3.  Doing science experiments.

4.  Figure out how things work and investigate

      new things.

5.  Explore new technology.

6.  Experiment to figure out the best way to do

      something.

7   Pay attention to details and help things be 

      precise.


	Personal qualities that describe me:

1.  Detail oriented

2.  Inquisitive

3.  Objective

4.  Methodical

5.  Mechanically 

      inclined
	School subjects that I like:

1.  Math

2.  Science

3.  Shop

4.  Computers


	Total number circled in Box 15





	BOX  16
	Activities that describe what I like to do:

1.  Travel

2.  See well and have quick reflexes.

3.  Solve mechanical problems.

4.  Design better ways of doing things.

5.  Anticipate and meet needs.

6.  Drive or ride.

7   Move things from one place to another.


	Personal qualities that describe me:

1.  Realistic

2.  Mechanical

3.  Coordinated

4.  Observant

5.  Planner
	School subjects that I like:

1.  Math

2.  Shop

3.  Computers

4.  Science

5.  Foreign

     Language


	Total number circled in Box 14
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CAREER PATHWAYS

Circle the number next to the boxes which correspond to the boxes you placed an “X”.
	1
	Agriculture and Natural Resources
	The production, processing, marketing, distribution, and development of agricultural and natural resources.
	See Page 16

in P.E.A.K.

	2
	Architecture & Construction
	Designing, planning, managing, building, and maintaining the built environment.
	See Page 21

P.E.A.K.

	3
	Arts and Communications
	Designing, producing, exhibiting, performing, writing and publishing multimedia content including visual and performing arts and design, journalism, and entertainment services.
	See Page 17

in P.E.A.K.

	4
	Business, Management, and Administration
	Planning, organizing, directing, and evaluating businesses in every part of the economy to ensure they are efficient and productive.
	See Page 18

in P.E.A.K.

	5
	Education and Training
	Planning, managing, and providing education and training services and related learning services.
	See Page 19

In P.E.A.K.

	6 
	Finance
	Planning services for financial and investment planning, banking, insurance, and management.
	See Page 18

 in P.E.A.K

	7
	Government and Public Administration
	Performing government duties: national security, foreign service, planning, revenue and taxation, regulation, administration at the local, state, and federal levels.
	See Page 19

in P.E.A.K.

	8
	Health Science
	Planning, managing, and providing health services, diagnostic services, and research and development.
	See Page 19

In P.E.A.K.

	9
	Hospitality & Tourism
	Managing, marketing, and operating of restaurants and other food services, lodging, attractions, and recreation events and travel-related services.
	See Page 20

in P.E.A.K.

	10
	Human Services
	Providing services and care for families and human needs.
	See Page 20

in P.E.A.K.

	11
	Information Technology
	Designing, developing, supporting, and managing computer hardware, software, multimedia and systems.
	See Page 21

in P.E.A.K.

	12
	Public Safety, Corrections, and Security
	Planning and providing legal, public safety, protective services, and homeland security.
	See Page 20

in P.E.A.K.

	13
	Manufacturing
	Planning, managing, and performing the processing materials.
	See Page 21

in PEAK

	14
	Marketing, Sales & Service
	Planning, managing, and performing marketing activities
	See Page 18

in P.E.A.K.

	15
	Science Technology,

Engineering /Math
	Planning, managing and performing scientific research and scientific services.
	See Page 21

in P.E.A.K.

	16
	Transportation, Distribution, & Logistics
	Planning movement of people, materials, and goods by road, pipeline, air, rail, and water
	See Page 21

In P.E.A.K.


P.E.A.K. 7th GRADE

Activity Name:
Community Service Activity

Materials:
Copy for each student Community Service Activity ((located on following pages)

)

Procedure:

1.
A community service project can be as big or as small as you want it to be in your classroom. The Community Service Activity pages are designed so that students can select and complete community service independently. Some teachers may choose to perform a community service project with their entire class. The Community Service Activity pages are also suitable for such a project. Your administrator, counselor, district-wide School-to-Work Coordinator, or Character Education Coordinator can be helpful resource in planning a class-wide community service project.

F.O.C.U.S. Activities:  Weeks 5, 6, 7, 8, 21 (included), 22, 23, 24

COMMUNITY SERVICE ACTIVITY

Definition:  

Community Service means that you provide some kind of unpaid service to others in the community.

Purpose:

1. Community Service provides you with opportunities to look beyond yourself and reach out to others in your community, and addresses identified community problems and needs.

2. Community Service gives you an opportunity to strengthen leadership and communication skills, such as organizing, cooperating, effective listening, and appropriate responding as well as greater self-confidence, purposefulness, and personal maturity.

3. Community Service gives you the opportunity to develop new interests, discover new talents and abilities in yourself, and build a career network for your future. Employers and organization look for commitment to service in the community. Community service is impressive on job applications, scholarship packets, and Honor Society applications.

List of Ideas:

	· Read to children at the library

· Visit elderly in a nursing home

· Tutor a friend/classmate

· Wash an elderly/disabled person’s car

· Tutor a child in a sport

· Give a Christmas toy for the Alternative School parents

· Mow a neighbor’s lawn

· Plant flowers/trees in public areas

· Clean up section of road/parking lot


	· Make Easter/Thanksgiving Baskets for needy family or child

· Baby-sit a neighbor for free

· Help at local Thrift Store

· Make Hygiene packets for Women’s Resource Center

· Wash an elderly/disabled person’s windows

· Tutor a child/classmate on an instrument




Answer the following questions in complete sentences.

1. Why is it so important to learn how to serve others without expecting anything in return?

2. How did you feel the last time you did something special for someone?

HOW TO PICK A COMMUNITY SERVICE ACTIVITY

1.
Review Career Portfolio Activities

· Roles Questionnaire:  As a learner, what are your strengths?

· Employability Skill worksheet:  What do you do well?

· Personal Interest: What do you like most? What Career Pathway best matches your interests?

· Follow the Goal Setting Guidelines

2.
Ask a friend or family member what they can see you doing for a Community Service Activity.

3. Read over the Possible Ideas and check those that seem interesting.

4.
List possibilities and ask the following questions:

· Am I dependent on someone/something (ex: drive to and from, provide materials, good or clear weather, access to technology such as computer/programs, or special equipment tools)? If so, I must make arrangements.

· Are there age requirements to volunteer in my Community Service Activity? If so, I must be clear that I am allowed to volunteer my time.

· Decide how many hours I am willing/must commit to the activity.

· What is my time line? When do I expect to complete the activity?

[image: image23.wmf]
5.
Contact the organization/business for further information. What to say:

Hello, my name is       (name)      I am in         grade at             (school name). 
I have an activity in my class called Community Service and am looking to volunteer my time by                                     ___________________(be specific with activity). Is this possible at ___________________ (org./business name)?

Note:  Include any special requirements (hours/days)

List three to four possible activities in the spaces provided. Take home and discuss and circle your chosen activity with your parent/guardians initial.

Goal
Total Number
Time Line



Of hours

1.






Special arrangement required: 

Parent initial: 



2.






Special arrangement required: 

Parent initial: 



3.






Special arrangement required: 

Parent initial: 



4.






Special arrangement required: 

Parent initial: 



I verify that my child has accomplished the Community Service Activity that is circled above.

Parent Signature:  

Date:  

Adapted from Skills for Adolescence.

COMMUNITY SERVICE SUMMARY SHEET

Organization/Persons Served:  

Purpose:  

Project Completion Date:  

Supervisor:  

Success:  


Problems:  


New Insight:  


Organization/Persons Served:  

Purpose:  

Project Completion Date:  

Supervisor:  

Success:  


Problems:  


New Insight:  


P.E.A.K. 7th GRADE

Activity Name:
Basic Steps to Anger Management

Materials:
Basic Steps to Anger Management (located on following pages)


Basic Steps to Anger Management make into a poster or overhead (optional)


The Anger Cycle made into a poster or overhead (optional)

Procedure:

1.
Anger management is a basic employability skill needed by everyone in order to be successful at school or on the job. Your counselor can come to your classroom to present this activity or provide you with training to help you present this lesson to your class.

2.
Have students complete Invitations on page 40. Students can share their responses to the questions. This topic usually generates much discussion with students and the discussion helps them clarify the Anger Cycle and the basic steps to controlling anger.

F.O.C.U.S. Activities:  Weeks 1 (included), 2, 3, 4 (included), 11

BASIC STEPS TO ANGER MANAGEMENT

Do you ever get angry? Do the same things make you angry over and over again? Anger is a complex emotion. It is a mixture of a lot of different feelings. Understanding your feelings related to anger and learning about the Anger Cycle can help explain your reactions in certain situations and lead to better decisions.

Step 1:  Learn the process of anger that you use. Then you can stop the anger where it is easiest to do so and recognize the signs of your escalating.

Step 2:  Stop feeling responsible for the feelings of other people. You cannot control how anyone else feels.

Step 3:  Take full responsibility for your own feelings. This means that you have to stop blaming others for the way that you feel and excusing yourself for your feelings. They are your feelings, anger included.

Step 4:  Learn to care about other people and other things, and then use that perspective to begin caring about yourself. “Poor me” is not a way to care or ask for caring. People with anger problems claim to care almost exclusively about themselves, but they really don’t care about anything or anyone because caring involves too much risk. It is not easy to care, but you can learn to do it.

Step 5:  Confront your fears and learn to overcome them. Fear and the avoidance of it are at the heart of anger problems. This will be a gradual process; fear is usually not vanquished overnight, but in steps most fears can be mastered. You can learn to face and accept your fears, no longer letting them govern you.

Step 6:  Learn to encourage yourself and seek out encouraging experiences. You cannot feel “hooked” into anger cycles when you learn to take care of yourself and don’t let yourself feel “down” so easily.

[image: image24.wmf]
THE ANGER CYCLE

Do you ever get angry? Do the same things make you angry over and over again? Anger is a complex emotion. It is a mixture of a lot of different feelings. Understanding your feelings related to anger and learning about the Anger Cycle can help explain your reactions in certain situations and lead to better decisions.



 Coping Strategies 

Relax
“I” Statements
Attention Getters


Taking Space
Affirmations
Laugh


Unhooks
Exercise
Cool Thoughts


Practice Assertiveness

INVITATIONS TO ANGER

List five of your invitations to anger.

1.


2.


3.


4.


5.


When you receive one of these invitations, what choices do you have in how to react? List two.

1.


2.


How much did your choices sacrifice either your self-respect or the respect you might have for the person sent you the invitation?

Now come up with several more choices that do not sacrifice your self-respect.

1.


2.


3.


4.


When you accept an invitation to anger, you give away your personal power; you allow yourself to become angry at the other person’s suggestion. While you have a right to your own feelings, including anger, it is important not to give the control of your feelings to another.

F.O.C.U.S. FOR 7TH GRADE

FOUNDATION OF CHARACTER FOR UNLIMITED SUCCESS

Select Activities from the KPBSD F.O.C.U.S. Curriculum

F.O.C.U.S. CALENDAR

Foundations Of Character for Unlimited Success

Foundations, Words of the Week* and Employability Skills
	MONTH


	FOUNDATION
	WORD of the WEEK*
	EMPLOYABILITY SKILLS

	SEPTEMBER


	FAIRNESS
	
	

	Week 1
	CONFLICT RESOLUTION
	COMMUNICATION

(The ability to express yourself appropriately, builds healthy relationships, and minimizes conflicts.)
	-I listen actively and carefully to gather information and understand directions.

-I ask questions and evaluate information.



	Week 2
	
	MANAGING FEELINGS

(The ability to deal with strong emotions in positive ways.)


	-I know healthy techniques for managing anger.

	Week 3
	
	FORGIVENESS

(The ability to ask for forgiveness and forgive others in order to resolve differences and build positive relationships.)


	-I know how to forgive mistakes and not hold a grudge.

	Week 4
	
	RESOLVING CONFLICT WISELY
	-I know and use the steps needed to resolve conflict wisely.



	OCTOBER
	RESPONSIBILITY


	
	

	Week 5
	
	DEPENDABILITY

(The ability to fulfill responsibilities reliably.)
	-I am someone others can count on.

-I come to class with all needed materials:  pens, pencils, and books.



	Week 6
	
	PERSERVERANCE

(The ability to continue to work hard even when it is difficult.)
	-I am able to stay with a task until it is done.

-I attend school regularly.


	MONTH


	FOUNDATION
	WORD of the WEEK*
	EMPLOYABILITY SKILLS

	OCTOBER
	RESPONSIBILITY
	
	

	Week 7
	
	INITIATIVE AND EFFORT

(The ability to start responsible behavior without being prompted and to strive for excellence.)
	-I am able to see what needs to be done and complete or assign tasks as needed.

-I miss school only for legitimate reasons. All absences are excused.



	Week 8
	
	BEING A GOOD EXAMPLE

(The ability to know that being a role model carries a responsibility to make good choices.)


	-I volunteer for and accept roles of responsibility.

	NOVEMBER
	RESPECT

ATTITUDE


	
	

	Week 9
	
	KEEPING A POSITIVE ATTITUDE

(The ability to change negative attitudes into positive attitudes.)


	-I have someone I trust to talk with.

	Week 10
	
	POSITIVE SPEECH

(The ability to think before speaking and speaking helpful and positive words to others.)


	-I make positive contributions and actively participate in group activities.

	Week 11
	
	POSITIVE THOUGHTS

(The ability to see the connection between thoughts and actions.)


	-I feel good about who I am.

	Week 12
	
	THANKFULNESS

(The ability to appreciate people, experiences and the things you have.)
	-I appreciate the things others do for me.


	MONTH


	FOUNDATION
	WORD of the WEEK*
	EMPLOYABILITY SKILLS

	DECEMBER
	CARING

RELATIONSHIPS
	
	

	Week 13
	
	COOPERATION

(The ability to build positive working relationships.)


	-I work well with others in a group, listening, sharing, and getting along.

	Week 14
	
	HONESTY

(The ability to be truthful with family, friends, and others.)
	-I say what I mean and mean what I say.

	JANUARY
	TRUSTWORTHY

SELF-DISCIPLINE
	
	

	Week 17
	
	LEARNING FROM CONSEQUENCES

(The ability to learn from the consequences of poor choices.)
	-I complete work in a timely fashion.

-I make up work missed from absences quickly and completely.

-I turn in all assignments.



	Week 18
	
	SELF-CONTROL

(The ability to keep impulses and feeling from controlling you.)


	-I know and use stress management skills.

	Week 19
	
	PATIENCE

(The ability to control reactions and endure stressful situations.)


	-I am able to wait for something I want.

	Week 20
	
	KEEPING A GOOD CONSCIENCE

(The ability to listen and respond to the voice of conscience to make healthy choices.)
	-I make safe and healthy choices.


	MONTH


	FOUNDATION
	WORD of the WEEK*
	EMPLOYABILITY SKILLS

	FEBRUARY
	CITIZENSHIP
	
	

	Week 21
	
	COMPASSION

(The ability to feel empathy and caring for others.)


	-I feel good about helping others.

	Week 22
	
	HUMILITY

(The ability to think about the needs & feelings of others beyond needs of self.)


	-I am able to think about the feelings and needs of others.

	Week 23
	
	SERVICE

(The ability to see the value of helping others.)


	-I feel good when I can share with others.

	Week 24
	
	GOOD CITIZENSHIP

(The ability to see that helping others can make a difference in their lives.)


	-I am helpful to others at home, in school and the community.

-I attend school regularly.

	MARCH


	RESPECT
	
	

	Week 25
	
	SELF-RESPECT

(The ability to demonstrate value for one’s own mind & body.)


	-I take care with my personal appearance

-I make safe and healthy choices.

	Week 26
	
	RESPECT FOR AUTHORITY

(The ability to be teachable to adults.)


	-I am a law-abiding person.

	Week 27
	
	RESPECT FOR OTHERS

(The ability to treat others with dignity.)


	-I arrive on time to school in the morning and to each of my classes.

	Week 28
	
	TOLERANCE

(The ability to treat people from different backgrounds with respect.)
	-I accept differences in others and treat them kindly and with respect.

- I respect individual uniqueness.


	MONTH


	FOUNDATION
	WORD of the WEEK*
	EMPLOYABILITY SKILLS

	APRIL
	RESPONSIBILITY

PERSONAL GOALS
	
	

	Week 29
	
	DEVELOPING TALENTS

(The ability to know that everyone has unique gifts.)
	-I know my strengths and weaknesses.

-I work well on my own. I do not need teacher or parent prompting.



	Week 30
	
	FACING CHALLENGES

(The ability to take appropriate risks and learn from mistakes.)


	-If there is something I do not know, I am willing to research information.

	Week 31
	
	HAVING DREAMS & HOPES

(The ability to hope & dream for the future.)


	-I have goals and plans for the future.

	Week 32
	
	GOAL SETTING

(The ability to make a plan & actively work towards achieving it.)


	-I am able to set a goal, identify means to achieve it, choose a plan, and evaluate how it works.

	MAY
	CARING

RELATIONSHIPS
	
	

	Week 33
	
	FRIENDSHIP

(The ability to know what is a healthy relationship.)


	-I know how to build and keep healthy friendships.

	Week 34
	
	COURAGE

(The ability to resist negative peer pressure and stand up for what is right.)


	-I am loyal to my family, friends, and belief system.


*Adapted from WiseSkillsTM P.O. Box 3213, South Pasadena, CA  91031-621

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Respect
Week:  #1

Employability Skills:  I ask questions and evaluate information.
Words:  Listening Skills




Activity Name:  Ask the Right Questions!

Materials:  
chalkboard, pencil, paper

Procedure:

1.
This activity can be done in small groups or as a whole class. Distribute or read the following scenarios:

· A neighbor asked Joe if he would be interested in working a few hours each afternoon after school. A friend of hers was looking for someone to help with her horses. The friend would pay $4.00 an hour. Joe had always loved animals and wanted to earn some money for a new snowboard, so he said, “Sure!” Two weeks later he had quit the job and was unhappy about how things worked out. What do you think happened?

· One of the girls in Betty’s class asked her if she wanted to come to a slumber party at her house Friday night. Betty was excited because she wanted to be friends with this girl and her group. She said yes. By the end of the weekend, Betty was grounded and her parents were really upset with her. What do you think happened?

· Bart was absent from school because he was sick with a bad cold. He called his friend and asked about homework. His friend said one of the assignments was to write a report about a current event. Bart cut an article out of the about the World Series and wrote up a paragraph about it. The next day his teacher praised him for doing his homework, but Bart had to re-do the current event assignment. What do you think happened?

2.
Have students brainstorm what happened in each scenario. For example, Joe may have had to clean up very dirty stables, find his own transportation to and form the job, or had to work too late, etc. In Betty’s case, there may have been drinking or boys at the party or the parents weren’t home. Bart did the assignment on the wrong topic or in the wrong format.

Created by Barbara Shogren

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Fairness – Conflict Resolution
Week:  #4

Employability Skills:  I know and use the steps needed to 
Words:  Resolving Conflicts 

resolve conflict wisely.
Wisely

Activity Name:  Problem Solving – the steps to resolution

Materials:  
“Steps in Problem-Solving” activity sheet

Procedure:

1.
Teacher explains that conflicts in friendships are often unavoidable.

2.
Ask students to identify some feelings that surface in a conflict with a friend, teacher, parent, etc. Give some examples from your own life and ask students to volunteer examples from theirs (i.e., frustration, hurt, confused).

3.
Distribute copies of the “Problem-Solving Steps” activity sheet.

4.
Divide class into groups of three students.

5.
Ask students to identify a typical problem situation for their group to work out using the problem solving steps.

6.
Ask students to brainstorm several ways to handle the situation, and to identify the feelings associated with the problem.

7.
Record the problem and the resolution on the activity sheet.

8.
Ask students to share with the class the problems and results of handling conflict constructively.

Name 

Date 

STEPS IN PROBLEM-SOLVING

Directions:  In your groups, identify a problem you would like to solve. Go through the following steps and take brief notes of your discussion.

1.
Identify your problem:

2.
How do you know that it’s a problem?

3.
Select three ways, or alternatives, to solve your problem:


a.



b.



c.


4.
Look at your first alternative. What does the group predict will happen? What will be some of the consequences?

5.
Look at your second alternative. What does the group predict will happen? What will be some of the consequences?

6.
Look at your third alternative. What does the group predict will happen? What will be some of the consequences?

7.
Choose one of the alternatives your group has come up with and make a plan to solve the problem. Please write out each step.

Evaluate your progress. Has the group solved the problem? Is the solution something that you can live with? Does it benefit both parties? If not, consider your remaining alternatives and select the best one. You may have to create more alternatives and predict the consequences of each one. Continue this process until your problem is solved. When you have solved your problem, accept responsibility for the steps you have taken and for their consequences.

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Responsibility
Week:  #5

Employability Skills:  I come to class with all needed 
Word:  Dependability

materials:  pens, pencils, paper.

Activity Name:  So Who’s Responsible?

Materials:  What Are Your Responsibilities sheet (Attached), pencils

Procedure:

1.
Explain that one of the many steps to success is accepting responsibility for yourself and your actions. Ask students what this means to them. Are there parts of their lives their parents are responsible for? How about teachers?

2.
Distribute the What Are Your Responsibilities sheet. Explain that the purpose of the activity is to help them identify things they are responsible for and things they are not. Ask students to make a list on their worksheet of the things they feel are their responsibility. If students struggle with the activity, some examples may include:  going to school, getting out of bed, chores, etc.

3.
Ask students to share their list of responsibilities in groups of two or three. Have them choose one question and report their responses to the rest of the class.

“WHAT ARE YOUR RESPONSIBILITIES?”

Directions:  The following is a list of responsibilities most people must accept. For each one, write how this relates to you personally. How do you handle each of these responsibilities? Use the back of this sheet if necessary.

1.
What are some ways you take responsibility for your choices and actions?

2.
How do you manage your time? Are you successful?

3.
How do you give your body responsible care (i.e. exercise, rest, nutrition)?

4.
How do you take responsibility for the relationships you enter or remain in?

5.
How do you take responsibility for your actions and the way they affect other people?

6.
How do you take responsibility for communicating your feelings?

7.
What are some things you are responsible for now?

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Responsibility
Week:  #6

Employability Skills:  I am able to stay with a task 
Word:  Perseverance

until it is done.

Activity Name:  Let’s Just Go Home

Materials:  Copies of roleplay “Let’s Just Go Home!”
Procedure:

1.
Write the following quote on the board:


“Some people don’t want you to make it because they’re not going to make it . . . Don’t give up! Surround yourself with people who are energetic and disciplined.” Magic Johnson

2.
Ask the following questions:


a.
What does the quote mean? (Guide discussion to idea of perseverance)


b.
What does perseverance mean?



Perseverance is the ability to continue working hard even though it may be difficult. Students need to learn the value of hard work, as this is a key to success in any endeavor. As they learn to persevere on projects and assignments, students will gain confidence in their abilities and will be better prepared for responsible adult life.


c.
Ask students to share times when they persevered and completed projects. Discuss why they persevered (what they told themselves or had someone else tell them) and how they felt when they finished.

3.
Ask for volunteers to role play “Let’s Just Go Home.”

4.
Ask students the following:


a.
Which characters demonstrated perseverance?


b.
Do you know anyone like Bob? How can you deal with someone like him?


c.
Why do you think Joe might be trying to discourage the group?


d.
What will they have gained even if they don’t win the talent show?

LET’S JUST GO HOME!

Louise, Donnie, Rose, and Bob are rehearsing for the Woodland Middle School Talent Show. They are practicing in the school’s music room where several other students are working. Mrs. Wilkins, the music teacher is working at her desk.

Rose:
ARGGGG . . . We will never get this number right! This is the thousandth time we’ve messed up!

Bob:
I know. We really stink. Let’s just go home.

Louise:
No, wait a minute. It’s getting better every time we play it. We’ve only been working on the song for a week and we have another two weeks until the show. Let’s keep on going.

Rose:
No, it’s hopeless. We’ll never win and everyone will laugh at us.

Bob:
We really stink. Let’s just go home.

Donnie:
No. We can do it. We all sounded great at the last concert. And if we win the contest we get to play at the all-state concert next month. We all want to play in the high school band. Let’s give it another try.

Joe:
Hey you guys. Why don’t you just give up and let a real musician perform. You guys don’t stand a chance.

Bob:
I know. We really stink. Let’s just go home.

Louise:
Can it, Bob. Don’t let that show-off Joe get to you. I know we’ll do great.

Mrs. Wilkins:
Don’t give up, kids. It takes time and practice to get a number just right. All of you are talented musicians and together you will do a wonderful job.

Rose:
I’m worried we won’t have enough time to get it together before the Talent Show.

Donnie:
We can come in before school and stay after school too. Okay, Mrs. Wilkins?

Mrs. Wilkins:
You bet. You can also come in at lunchtime, if you want.

Mary:
You guys didn’t sound that bad. I bet you will do fine.

Louise:
What do you think, guys? I’m ready to stick with it.

Donnie:
Sure. I want to win.

Rose:
Okay, I guess we’ll have enough time.

Bob:
Okay, maybe we don’t stink too badly. Let’s not go home.
F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Responsibility
Week:  #7

Employability Skills:  I miss school only for legitimate 
Word:  Initiative

reasons. All absences are excused.

Activity Name:  Do It . . . Do It Now

Materials:  Procrastinator’s Worksheet
Procedure:

1.
Ask the following questions:


a.
What does it mean to procrastinate?


b.
Are any of you ever guilty of procrastination?


c.
Why do most people procrastinate at least some of the time?

2.
Ask students what they’d do if they had a stubborn donkey that wouldn’t move when they wanted it to. They could whip it or give it a carrot, punish or reward. The same is true when we are the donkey. We can make ourselves move with the promise of reward (if you do it) or punishment (if you don’t). Sometimes, if the reward is not good enough, we need to promise to do something nice for ourselves if we accomplish the task; for example, if we finish our math homework, we can watch an hour of television or have a candy bar. Have students discuss which motivational device, reward or punishment, works best for them.

3.
Distribute the Procrastinator’s Worksheet. Briefly explain how to complete the worksheet and allow time to complete it.

4.
Have students share worksheets in pairs or small groups, or have a class discussion.

Adapted From:  Bridge II

PROCRASTINATOR’S WORKSHEET

Directions:  List three tasks you need to get done and how you will reward yourself for completing each task and what consequences will result (punishment) if you don’t complete them.

THINGS I MUST GET DONE:

Task 1:

Consequence If Not Done:

Reward If Done:

Task 2:

Consequence If Not Done:

Reward If Done:

Task 3:

Consequence If Not Done:

Reward If Done:

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Respect / Attitude
Week:  #12

Employability Skills:  The ability to appreciate people, 
Word:  Thankfulness

experiences, and the things you have.

Activity Name:  “Thankfulness”

Materials:  Pencils, Reflection Sheet “Thankfulness”
Procedure:

1.
As a class, ask students to share things they are thankful for. How did they show their thankfulness (gratitude)?

2.
Next, discuss why thankfulness is an important life skill (Being thankful allows us to show our appreciation for the things we have. It helps us appreciate the good people and experiences in our life.)?

3.
Identify and discuss what the opposite of thankfulness is (greed, resentfulness, self-centered, etc.). What might happen if people were not thankful for the good things/people in lives (bitter feelings, resentfulness, rejection)?

4.
Discuss with students some ways they can show thankfulness:

· Send a card.

· Send flowers.

· Thoughtful telephone call.

· Lunch/Dinner engagement.

5.
Finally, hand out the “Thankfulness Reflection Sheet” and ask the students to complete them. Ask the students to share their responses.

Adapted from:  Wise Skills Resources (1997).

“Thankfulness Reflection Sheet”

*
How does a person show thankfulness?

*
Who is someone you are thankful for?

*
What are some experiences you are thankful for?

*
What are some ways you have shown thankfulness in the past?

*
Why is thankfulness an important character quality?

*
How can you show thankfulness at school?

*
How can you show thankfulness at home?

Adapted from:  Wise Skills Resources (1997).

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Caring / Relationships
Week:  #13

Employability Skills:  I work well with others in a group; 
Word:  Cooperation

listening, sharing, getting along.

Activity Name:  Group Roles and Rules

Materials:  Handout: 
Group Rules



small slips of paper with group roles written on them




small slips of paper with group discussion topics on them (optional)

Procedure:

1.
Explain that in order for groups to accomplish a set purpose, members must cooperate and focus on the task to be accomplished. Explain that group members often end up playing particular roles, sometimes without their knowing exactly the effect their role has on the group’s function.

2.
Distribute Group Roles handout, read it aloud and discuss it so all students understand each role.

3.
Divide the class into small groups. Assign each group a topic that is relevant to your class and requires a decision. Topics may be written on small pieces of paper and handed to each group. Possible topics include:

· Should homework be required?

· Should 6th graders be allowed to attend all school dances?

· Should lockers be given out the first day of school?

· Should students be suspended for fighting?

4.
Have each small group discussion take place one at a time in a “fishbowl” setting which is a small group circle within a larger group circle or arranged so outsiders can observe the group as it functions.


NOTE:  In the interest of time, you may chose to have only one group debate the issue with the rest of the class observing.

5.
Before the discussion takes place, distribute small slips of paper to each member with individual group roles written on them. Members are instructed to act out the role on the slip without letting others now what it is.

6.
As the discussion takes place, with each member acting out a group role, observers in the large group listen and watch carefully to determine the role each member is acting out. At the same time, small group members try to come to a decision for their topic. Allow no more than 5 minutes for each discussion even if a decision has not been reached. At the end, members may tell the rest of the class the roles they were playing.

7.
When all the small groups have met and been observed, discuss the effects various roles had on the progress of the discussion. Which roles were most disruptive? Which were the most useful?

8.
Next, ask if students feel a set of rules for group behavior would be helpful. Explain that most groups develop a set of formal or informal rules to help them get their word done.

9.
Each small group is to come up with a set of rules that would be appropriate for classroom group discussions. Suggest that a recorder be selected to write down the group’s ideas.

10.
After approximately 10 minutes, call the groups together and ask the recorder to share their group’s list of rules. As a large group, come to consensus regarding a master list of rules for class discussion.

Comments:  This activity may take more than one class period.

Adapted From:  Bridges II

GROUP ROLES

POSITIVE ROLES

Information Giver – one who gives information.
Information Seeker – one who asks relevant questions.
Summarizer – one who summarizes what has been said and draws conclusions about the group’s decisions.
Harmonizer – one who helps people agree and makes people feel good about their participation.

Prompter – one who draws out quiet people, asks for their comments.
NEGATIVE ROLES

Monopolizer – one who does most of the talking, trying to show off knowledge.
Joker – one who draws attention to himself or herself by clowning around.
Aggressor – one who criticizes others, a put-down artist.

Withdrawer – one who refuses to participate and remains silent.

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Trustworthiness / Self-Discipline
Week:  #14

Employability Skills:  I say what I mean and mean what I say.
Word:  Honesty




Activity Name:  Those Little Lies

Materials:  Copy of Role Play “Those Little Lies” for actors

Procedure:

1.
Tell students they are going to observe/participate in a role play that demonstrates the importance of being truthful.

2.
Choose three students to present roleplay, “Those Little Lies”.

3.
Lead students in discussion with the following questions:

a.
Do you think Glenn should have told Susan that he didn’t want to go to her house? Why or why not?

b.
Mark reminds Glenn that he has been dishonest about going to Susan’s house and also about the price of a bike. Do you think people who are dishonest about one thing will be dishonest about other things? Why or why not?

c.
Mark seems to disapprove of Glenn’s lying. How could he help Glenn learn to be truthful?

d.
Mark says, “Well, maybe I stretch the truth”. What is the difference between stretching the truth and lying?

e.
Mark says, “You are getting me mixed up.” Do you think it is Glenn’s intention to confuse Mark? Why or why not?

f.
Do you feel that Glenn really believes he is lying? Have you known people who have lied but did not believe they were doing it?

Comments:  Students can break into groups and each do their own version of this role play.

Adapted Form:  Acting It Out Junior

Those Little Lies

The action takes place in the locker area just after school has ended for the day.

Susan:
I’m sorry you can’t come over to my house, Glenn. I was looking forward to playing my new CD’s for you.

Glenn:
I know, but my mom says I have to mow the yard and help her with the garden. There’s nothing I can do to get out of it.

Susan:
I understand. Maybe tomorrow?

Glenn:
I’ll try. But I’m not so sure. It depends if I get everything done and we don’t go to my grandparent’s house.

Susan:
OK. Goodbye, you two.

Mark:
See you Monday.

Susan:
Yeah, sure, school. Did you have to remind me? One more week till vacation.

Mark:
I thought girls were supposed to like school.

Susan:
Not this girl!

Mark:
(grins) Sorry.

Susan:
Well, let me know, Glenn. I know you’ve wanted to hear those CD’s.

Glenn:
Sure thing, Susan.

(Susan exits)

Mark:
I didn’t know you had to help your mother.

Glenn:
Are you serious? I don’t have to do much of anything if I don’t want to.

Mark:
I don’t understand.

Glenn:
No big deal. So how’d you like to take in a movie? I hear that a good one is playing.

Mark:
But you told Susan –

Glenn:
What’s the difference what I told Susan?

Mark:
You lied to her? Why?

Glenn:
I just didn’t want to go to her house, that’s all. Why should I go if I don’t really want do?

Mark:
Why did you tell her you would?

Glenn:
It was easy, that’s all. No harm. You know she likes me. I thought I’d make her feel good by telling her I’d stop over tomorrow.

Mark:
I can’t believe you’d do something like that.

Glenn:
What’s it to you?

Mark:
You’re my friend, that’s what. And I thought I knew you pretty well.

Glenn:
If you’re my friend, just leave it be.

Mark:
It’s like your telling my Mom you got that new bike. Fifteen hundred dollars, for gosh sakes. Why’d you even say such a thing?

Glenn:
It sounded good at the time.

Mark:
Yeah?

Glenn:
I don’t lie about things that really mater, so what’s the problem?

Mark:
I don’t see any reason to do it, that’s all.

Glenn:
Oh, in your whole life, you’ve never told a lie, right?

Mark:
I didn’t say that.

Glenn:
People lie all the time. Like telling people what you know they want to hear.

Mark:
What do you mean?

Glenn:
Like your mom gets a new dress, and it’s dumb looking? Do you tell her that? Does your father tell her?

Mark:
What are you crazy?

Glenn:
So in other words you lie.

Mark:
Well, maybe I stretch the truth.

Glenn:
So how’s that any different from what I do?

Mark:
You make up all kinds of things. Things that are silly. Like the bike.

Glenn:
You mean it’s wrong to lie about the bike, but it’s OK to lie about your mom’s new dress.

Mark:
That isn’t what I said.

Glenn:
Isn’t it?

Mark:
It’s just that . . . I wouldn’t want to hurt Mom’s feelings.

Glenn:
Just like I didn’t want to hurt Susan’s. And I would’ve if I’d told her I just didn’t want to hear her stupid CD’s.

Mark:
You’re getting me mixed up.

Glenn:
Am I?

Mark:
Yeah, you are.

Glenn:
Good. So come on. Let’s see when the movie starts.

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Citizenship
Week:  #21

Employability Skills:  I feel good about helping others.
Word:  Compassion



Activity Name:  Role Playing Considerate Behavior

Materials:  Handout “Role Playing Consideration”.

Procedure:

1.
Tell students that they are going to participate in or observe how we act with consideration and respect – and with inconsideration and disrespect – in a few different situations. Usually there are several ways to respond to any situation. Some show consideration and respect and some don’t.

2.
Divide the class into small groups of four to five students. Then divide the slips equally so that each group role plays four scenarios, two showing considerate behavior and two showing inconsiderate behavior.

3.
After each role play, have the students identify it as considerate or inconsiderate. Then ask why they made these judgments and discuss their answers.

Comments:  You may alter the number of skits depending on the size of the group. Or you may give the same situation to more than one group. Another option would be to have the group role play it both ways.

Adapted From:
Good Ideas to Help Kids Develop Good Character



Ways to Teach The Six Pillars of Character

Role Playing Consideration

*
You are watching a play with your family and your little brother tells you he has to use the restroom. He is squirming around and says he can’t wait much longer. You are seated in the middle of the aisle.

*
You are waiting in line at the cafeteria and someone throws a handful of potato salad at you. It hits you on the side of the head.

*
You are at a wedding and you notice the man next to you has fallen asleep. He begins to snore loudly.

*
Several people are pushing to get into the door at a crowded movie theater.

*
Your mom’s friend comes over to visit and brings her daughter. You don’t enjoy spending time with this girl, but your mom asked you to be nice to her.

*
You are playing with a baseball and accidentally throw it through a neighbor’s window.

*
You want to know the price of an item at the store. The only person working there is at the counter with a long line of customers.

*
Someone at a party spills grape juice on you and doesn’t apologize.

*
You really need to know the answer to your question before you can complete your assignment. Your teacher is talking to another person by the doorway.

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Respect
Week:  #25

Employability Skills:  I take care of my personal appearance.
Word:  Self-Respect




Activity Name:  Packaging Yourself for Success

Materials:  
Packaging Yourself for Success pre-test and answer sheet



Paper and markers for small groups to make posters

Procedure:

1.
Have students answer Packaging Yourself for Success pre-test.

2.
Review and discuss answers.

· Ask students how self-respect and how you dress and take care of yourself are tied together.

· Ask students if there were two candidates for a job with equal qualifications and one was neatly dressed and groomed while the other was untidy and not groomed, which person would get the job and why?

· Ask students if how they dress and groom themselves affects how they feel about themselves or their performance in a situation.

3.
Have students break into small groups (or they may work alone) to develop posters about Packaging Yourself for Success or Dressing for Success. Some groups might choose to create a poster for Packaging Yourself for Success in School.

4.
Share and display posters in the classroom or hallway.

Created by Barbara Shogren

PACKAGING YOURSELF FOR SUCCESS

Does your appearance say, “Hire me?” Your clothes, attitude and gestures give silent messages to others and create an impression. Answer the following questions “true” or “false”.


TRUE
FALSE

_____
_____
1.
For a job interview, a girl should always wear a dress.

_____
_____
2.
Tennis shoes are fine for a job interview.

_____
_____
3.
Body glitter looks fine for a job interview.

_____
_____
4.
Boys should never wear jeans to a job interview.

_____
_____
5.
It is fine to bring a friend along with you to an interview.

_____
_____
6.
Leave your sunglasses in your pocket - even if it a sunny day.

_____
_____
7.
A girl should not wear at dress or top with a low neckline or deep back for a job interview.

_____
_____
8.
You should not ask questions at the interview.

_____
_____
9.
Sandals are acceptable to wear on an interview.

_____
_____
10.
It is as big a mistake to overdress as to underdress for an interview.

ANSWERS:

1.
False
A girl may wear a dress or skirt, dress pants with nice top and jacket.

2.
False
Tennis shoes are not appropriate for a job interview.

3.
False 
Unless you are trying out for a play, body glitter is not appropriate.

4.
False
If the job is for physical labor or outdoors-type work, CLEAN, NEAT and WELL-FITTING (not baggy!) jeans may be appropriate dress for both boys and girls.

5.
False
Do not bring your friends along on an interview – the employer may think you will bring them to work, too.

6.
True
Sunglasses are not suitable interview wear.

7.
True
Plunging necklines or backs are should not be worn to the interview. The same is true for very short skirts.

8.
False
If you are not sure about something, ask questions. Also, interviewers often ask if you have any questions. It is a good idea to have one or two well thought-out questions ready.

9.
Either
It depends on the sandal style and the type of job being interviewed for. Very casual “clunky” sandals would not be appropriate, while other styles may be fine. Girls should wear hose with sandals.

10.
True
A very dressy style and fabric could be as unsuitable for a job interview as a yard worker as jeans and a tee shirt would be for an interview to work in an office. 

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Responsibility – Personal Goals
Week:  #30

Employability Skills:  I know my own strengths and weaknesses. 
Words:  Developing Talents

I work well on my own. I do not need teacher or parent prompting.

Activity Name:  Personal Work Habits I

Materials:  Chalkboard, chalk, Work Habits Inventory (attached)
Procedure:

1.
Brainstorm with the students some of the personal habits necessary in being successful at getting along with others.

2.
Discuss some of the ideas presented within the brainstorm session.

3.
Distribute the Work Habits Inventory (preview the content of the inventory so that students are aware of all the terms used).

4.
Have each student complete the inventory.

5.
Discuss with the students their feelings about the inventory. What did they learn? What areas would they like to strengthen? Comments?

Comments:

Adapted From:  Developmental Guidance Classroom Activities:  for use with the National Career Developmental Guidelines. University of Wisconsin-Madison, School of Education (1991).

Work Habits Inventory

Directions:  Carefully read the descriptions given for the qualities listed below. Then place a check mark on the blank next to the statement that best describes you.

1.
Cooperation (ability to get along with others)


___
I work against rather than with others.



___
I find it difficult getting along with others.



___
I usually get along with others.



___
I get along with others.



___
I get along well with others. I am friendly and helpful.

2.
Initiative (tendency to move ahead)


___
I need to have repeated instruction.



___
I need to be urged to do things.



___
I do routine work acceptably.



___
I am fairly resourceful, I do well by myself.



___
I am resourceful and look for new things to learn and complete.

3.
Courtesy



___
I am often discourteous to others.



___
I am sometimes not courteous in action and speech.



___
I am usually courteous and considerate of others.



___
I am courteous and considerate of others.



___
I am always very courteous and considerate of others.

4.
Attitude Towards Constructive Criticism



___
I resent any criticism.



___
I don’t pay much attention to criticism.



___
I accept constructive criticism and try to change.



___
I accept constructive criticism and improve greatly.

5.
Supervision



___
I usually need constant supervision to complete routine tasks.



___
I need frequent supervision to complete routine tasks.



___
I need occasional supervision while doing routine tasks.



___
I need little supervision while doing routine tasks.



___
I do not need supervision while doing routine tasks.

6.
Accuracy Of Work



___
I am very careless about my work.



___
I am frequently inaccurate and careless.



___
I make errors, show average care, thoroughness, and neatness.



___
I make few errors, I am careful through and neat.



___
I seldom make errors and do work of very high quality.

7.
Work Accomplished



___
I am very slow, my output is satisfactory.



___
I am slower than average, my output is mediocre.



___
I work with ordinary speed, my work is generally satisfactory.



___
I work rapidly, my output is above average.



___
I am fast and efficient, my work is well above average.

8.
Time Usage



___
I waste time and need to be prodded along.



___
I waste time and need some supervision.



___
I waste time occasionally but am usually reliable.



___
I seldom waste time and am reliable.



___
I am industrious and concentrate well.

9.
Adaptability



___
I can’t adjust to change.



___
I have difficulty adjusting to new situations.



___
I adjust to change after instruction.




___
I adjust to change readily.



___
I find it pleasant to adapt and meet changes.

10.
Personal Appearance



___
I am careless about my appearance.



___
I sometimes neglect my appearance.



___
I make an effort to improve my appearance.



___
I care about my appearance, I look neat most of the time.


___
I am extremely careful about my appearance, I look very neat all of the time.

11.
Attendance



___
I am frequently absent.



___
I am not regular enough in attendance.



___
I am average in my attendance.



___
I am always in attendance.



___
I am never absent except for an unavoidable emergency.

12.
Punctuality



___
I am frequently tardy.



___
I am very often tardy.



___
I could improve my punctuality.



___
I am seldom tardy.



___
I am never tardy except for an unavoidable emergency.

F.O.C.U.S.

Foundations Of Character for Unlimited Success

Foundation:  Responsibility – Personal Goals
Week:  #32

Employability Skills:  I have goals and plans for the future.
Words:  Having Hopes & 


Dreams

Activity Name:  “Having Hopes & Dreams”

Materials:  Pencils, Reflection Sheet “Hopes & Dreams”

Procedure:

1.
As a class, ask students to think about some of their own dreams when they were younger. These dreams may have already been achieved, or they could be ones they are still striving for.

2.
In your discussion, ask the students to identify and discuss ways they were able to achieve their dreams, or what their plans are for achieving unmet dreams.

3.
Next, discuss what obstacles might be in the way of meeting our dreams. How can these obstacles be managed? What are some of our limitations (if any)?

4.
Identify and discuss the F.O.C.U.S. Foundations that are necessary in order for us to achieve our dreams.


Responsibility – Personal goals (facing challenges, goal setting, having hopes & dreams)


Trustworthy – Self-Discipline (self-control, patience, keeping a good conscience)


Citizenship – (compassion, service, humility)


Caring – Relationships (cooperation, honesty)

5.
Finally, hand out the “Hopes & Dreams Reflection Sheet” and ask the students to complete them. Ask the students to share their responses.

Adapted from:  Wise Skills Resources (1997).

“Hopes & Dreams Reflection Sheet”

*
What is one dream you have for the future?

*
Why is this your dream?

*
What are your plans for meeting this dream?

*
What are some obstacles that might get in the way?

*
What do you need to do in the future to reach your dream?

*
What will you need to avoid in order to reach your dreams?

Adapted from:  Wise Skills Resources (1997).
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