Initial District Monetary Package Proposal (KPEA)
September 17, 2025

1. Salary Schedule

e FY2026: 2.5% Increase
e FY2027: 1% Increase

e FY 2028: 1% Increase

2. Special Education Days
e New Section 432, Special Education Workdays
o Four (4) Saturdays will be scheduled throughout the school year—two per semester—

by the Student Support Services (SSS) department. These days are designated for
Special Education teachers and Related Service Providers to complete documentation
associated with Individualized Education Plans (IEPs) for students on their caseloads.
Participation in IEP Saturdays is voluntary and the work completed on these days will
be employee-directed. Employees who participate will be compensated at their per
diem rate for the full day. Employees must verify full-day attendance as requested.

3. Life Insurance
e Section 230, Life Insurance
o Section A: Life insurance coverage in an amount equal to two times the employee’s
annual salary rounded to the next highest thousand will be provided by the District at no
cost to all eligible employees. An employee may increase coverage to a maximum of
double triple the employee’s annual salary by paying the additional premium. In the
event of accidental death, the insurance shall pay double the specified amount.
o Section E: Conversion provisions: Any employee may obtain, within thirty (30) calendar
days after termination separation (for any reason), an individual policy without a
physical examination, subject to provisions and rates established by the insurance
carrier.

4. Health Care Status Quo

5. Finalize Definitional Sections and Initial District Proposals



