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Second District Monetary Package Proposal (KPEA) 

October 21, 2025 

1. Salary Schedule 

• FY 2026: 2.5% Increase 

• FY 2027: 2% Increase 

• FY 2028: 2% Increase 

 

2. Special Education Days 

• New Section 432, Special Education Workdays 

o Four (4) Saturdays will be scheduled throughout the school year—two per semester—
by the Student Support Services (SSS) department. These days are designated for 

Special Education teachers and Related Service Providers to complete documentation 

associated with Individualized Education Plans (IEPs) for students on their caseloads. 

Participation in IEP Saturdays is voluntary and the work completed on these days will 

be employee-directed. Employees who participate will be compensated at their per 

diem rate for the full day. Employees must verify full-day attendance as requested. 

 

3. Life Insurance 

• Section 230, Life Insurance 

o Section A: Life insurance coverage in an amount equal to two times the employee’s 
annual salary rounded to the next highest thousand will be provided by the District at no 

cost to all eligible employees. An employee may increase coverage to a maximum of 

double triple the employee’s annual salary by paying the additional premium. In the 
event of accidental death, the insurance shall pay double the specified amount.  

o Section E: Conversion provisions: Any employee may obtain, within thirty (30) calendar 

days after termination separation (for any reason), an individual policy without a 

physical examination, subject to provisions and rates established by the insurance 

carrier. 

 

4. On the Job Injuries, Section 221: See attached.  

5. Inservice Training and Workshops, Section 431: District proposal from August 27, 2025. 

6. Employee Evaluation, Section 490: District proposal from August 27, 2025.  

7. Health Care: See attached. 

8. Finalize Definitional Sections and Initial District Proposals in Sections 115, 120, 320, and 650.  
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221 WORKER’S COMPENSATION ON THE JOB INJURY  

A. WORKERS’ COMPENSATION   

1. The School District, being required by law to carry worker’s compensation insurance on all 
employees, agrees to cover those accidents that happen while an employee is on the job or in 

any function in compliance with a direct order by a supervisor(s).   

2. A worker’s compensation report must be filed in the District Office within forty-eight (48) hours 

of a compensatory accident. Forms shall be available in all school offices.   

3. The employee has two compensation options during any absence in conjunction with a work -

related injury.  

a. The employee may choose to take worker’s compensation payments in lieu of a salary 
benefit and retain accrued sick leave. The worker’s compensation benefit will always be 
lower than the sick leave benefit.  

b. The employee may choose to take worker’s compensation payments and receive, through 
use of sick leave, additional wages up to the employee’s normal gross wage.   

4. An employee on worker’s compensation shall accrue all leave benefits available for that 
position.  

B. AMERICANS WITH DISABILITIES ACT (ADA)  

The parties acknowledge that the District must comply with the Americans with Disabilities Act (ADA) 

and other statutes prohibiting discrimination due to an employee's disability. It is specifically 

recognized that the District may need to permanently or temporarily reassign or reemploy employees 

who have sustained work-related injuries and who are physically restricted, either temporarily or 

permanently, from returning to pre- injury job descriptions.  

C. ASSAULT  

If an employee experiences a work-related injury due to an assault, the employee may file for 

workers’ compensation benefits under this section.    

If an assault occurs during the course of performing the employee’s job duties, upon request, the 
employee shall be granted a meeting with the District to discuss what support is available, which may 

include, but is not limited to:  

a. Reporting the assault to local law enforcement;  

b. Accessing Worker’s Compensation; and/or  

c. Establishing a safety plan for the employee moving forward.    

In the case of assault by a student, the District shall consider a plan to evaluate the student’s 
appropriate and safe placement moving forward; and/or establish a safety plan for the student before 

they return to their same placement.   


