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5/12/25 District Second Counter Proposal

340 SICK LEAVE

The District shall credit, without limit, sick leave with pay to all teacher employees in a
manner consistent with AS 14.14.107 as amended, Title 4 Alaska Administrative Code 4 AAC
15.040, and at a rate not less than one and one-third (1-1/3) days per month and consistent
with the following provisions:

A. All bargaining-unitmembers employees shall be allowed to choose provisions of either
the Alaska or Federal Family Medical Leave Acts, based on their eligibility for the FML.

C. An teacher employee may use accrued sick leave for leave due to personal injury or
illness, accident, or medical, dental, or optical appointments.

D. Certificated-teacher Employees will be eligible for sick leave due to personal disability
caused or contributed to by pregnancy in the same manner as all other disabilities.

E. A maximum of ten (10) days of sick leave per incident shall be granted to an teacher

emp_cmae for the dg_ath |llness. or meQOJ;nejm_m_he inrthe-eventofserous

S r-the teacher employee’s

|mmed|ate family. Employees may be ellglble to use additional leave under provision A

of Section 340, and should contact Human Resources for more information. For leave of

more than five (5) days, the District shall require a written statement from a licensed
physician or practitioner.

E. A maximum of three (3) days of sick leave may be used for parental purposes within the
first week of the birth or adoption of a child. Employees may be eligible to use additional
leave under provision A of Section 340, and should contact Human Resources for more
information.

G. Allleaves contained inthis section shall be subtracted from the teacher employee’s sick
leave allowance. A minimum of one hour will be used for each absence. Absences that
exceed 1 hour will be recorded in 15 minute increments.

H. For purposes of this section, members of the immediate family include spouse, fiancé,
fiancée, domestic partner, parent, child, sibling, child-in-law husband;-wife;-father;
mother—son—datghter—brother—sister, son-in-law, daughter-in-law, parent-in-law,

grandparent, grandchild, guardian, and ward.

I. Due to extenuating circumstances, exceptions to any of the provisions contained in this
section may be granted at the discretion of the Superintendent.



). No past decisions regarding sick leave will be considered as precedent.

Dlstnct the employee wull submlt proof that the leavewas for the approved purpose.

L. Feacher Employees with no accrued sick leave on their first contracted work day may
run a negative sick leave balance up to six (6) days through December. Any remaining
negative sick leave balance shall be adjusted as a loss of pay on the January paycheck.




