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446 DUE-PRGCESS EMPLOYEE DISCIPLINE

No_emplpyee.shaU be.disciplinedj deprived of professional advantage, or reprimanded
without Just Cause.

The process of discipline shall begin when it has been deterrnined, following the p.ri.ncipJes

ofJjJst Caus^Jhat a problem exists. Any complaint known by the Administration, and not

called to the attention of the employee within a-reasonable-tin^ thirty {3_0)_calendaJLdays

may not be used as the basis for any disciplinary action against the employee. Anonymous

complaints may not be used as a basis for disciplinary action.

Non-disciplina.ry_me_as_ures mayjnclude,_but_are not limitejitQ, QraIJnstruction or a

Written_Letlerof Expe.ctations_.

An employee is entitled to Association representation at any meeting that may lead to

disciplinary action. The District will schedule the meeting at a time that allows Association

presence without unnecessary delays.

The District agrees to follow a standard of progressive discipline, provided however, any

disciplinary action taken against an employee shall be appropriate to the behavior which

precipitates said action. Discipline under this section may in.clude,_butJs_not limited to.

the following Progressive Disciplinary Stepjs: Writteji_Letter_o f Warning,_Written_Letter

of Reprimanji,_Suspension without Pay, and Termination.

At Level 3 (School Board) hearings and arbitration on issues concerning discipline, the

District bears the burden of proof.

No employee-s-heil-be-dtsciplined, deprived of professional-adva ntage, or reprimanded

without just-cause-.-


