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No employee shall be disciplined, deprived of professional advantage, or reprimanded
without Just Cause.

The process of discipline shall begin when it has been determined, following the principles
of Just Cause, that a problem exists. Any complaint known by the Administration, and not
called to the attention of the employee within a-reasenabte-time thirty (30) calendar days
may not be used as the basis for any disciplinary action against the employee. Anonymous
complaints may not be used as a basis for disciplinary action.

Non-disciplinary measures may include, but are not limited to, Oral Instruction or a
Written Letter of Expectations.

An employee is entitled to Association representation at any meeting that may lead to
disciplinary action. The District will schedule the meeting at a time that allows Association
presence without unnecessary delays.

The District agrees to follow a standard of progressive discipline, provided however, any
disciplinary action taken against an employee shall be appropriate to the behavior which
precipitates said action. Discipline under this section may include, but is not limited to,
the following Progressive Disciplinary Steps: Written Letter of Warning, Written Letter
of Reprimand, Suspension without Pay, and Termination.

At Level 3 (School Board) hearings and arbitration on issues concerning discipline, the
District bears the burden of proof.




