210 HEALTH CARE
27 Health Care

The District health care program is self-funded. Program costs are solely a product of administrative
expenses and actual claims experience as reported in the District’s Comprehensive Annual
Financial Report.

A Health Care Program Committee (HCPC) shall be composed of four (4) representatives selected
by the Kenai Peninsula Education Association, three (3) representatives selected by the Kenai
Peninsula Education Support Association, one (1) representative selected by the Kenai Peninsula
Administrator Association, and three (3) current employee representatives selected by the
Superlntendent The Health Care Committee shall select a chalrperson from its membership. The
ee: The HCPC

shaII select a chalrperson from its commlttee of votlng members
A quorum for the meetlngs shaII requwe no fewer than n|ne (9) commlttee members Ihe—l=tGFlG—\mH

The committee shall annually review by-laws in September of each year unless the committee deems
that an alternate time would be better. The committee will meet monthly unless this is changed by
the committee members in accordance with the committee’s by-laws.

The HCPC shall be advisory to_all changes to the KPBSD Health Plan_benefits, Employee
contribution amounts, matters—related-to matters related to Broker selection, Third (3rd) Party
Administration and Stop-Loss insurance.

The District agrees to work with the HCPC to provide reasonable time for meetings and provide
adequate support, including an expert health care consultant for plan design. Administrative leave
will be provided for all participants.

Members who have alternative health insurance coverage meeting the minimum ACA requirements
may elect to walve the|r entltlement to District prowded health msurance coverage. A#ematwe
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bee the District’s health i an.

Currently there are four healthcare plan tiers. The tiers will be: Employee Only, Employee and
Spouse, Employee and Children, and Employee and Family.

Selection of employee tier will be made during the November 15 — December 15, 2022 Open
Enrollment period.

Total District dollar share of health plan costs is based on the negotiated District percentage as
applied to actual plan costs. The District will make contributions to the health care program for each
participant on a 12-month basis.

Employees who are married to another KPBSD employee, or who are a dependent child under
age 26 of another KPBSD employee, may choose to waive their own District-provided health
insurance and be covered together under a single Employee + Spouse, Employee + Children,
or Employee + Family policy. Employees covered under the same plan shall only pay one

premium.

Ninety Eighty-five percent (9085%) of the health care costs are paid by the District. Ten Fifteen
percent (1015%) of the health care costs are paid by the employees.

i uctibl lth Pl
KPBSD Health Plans
Offered{85/45)(90/10
Deductible HRA PI_-A-N HSA PLAN |
$1,500/ Individual $1,7004;500 / Individual
3,000/ Family $3,400 3;000 / Family
Out of Pocket $2,000 / Individual $2,000 / Individual
(Not including $4,000 / Family $4,000 / Family
deductible)
HRA or HSA
Contribution $1,000/Year $1,000 /Year

Employees have the option of either a Health Reimbursement Arrangement (HRA) or a Health
Savings Account (HSA).

Annually the District shall contribute one thousand dollars ($1,000) eight-hundred-doHars{$800)
to each employees” HRA or HSA .Effective January-1,-2023-the HDHP-will-offer
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The Health Care Program Committee comprised of KPEA, KPESA, and KPAA HCPC
representatives shall determine the employee contribution amount.

Health Care Reserve Account: A separate employee health care reserve account shall be established
and maintained. The initial amount in this account as of July 1, 2012 was $1,246,835. Any interest
gained on this account shall be retained in this account. $750,000 of the employee health care reserve
account shall be set aside for use at year end for payment of the employee portion of program costs
that exceed employee deposits. If the employee health care reserve falls below $750,000, an amount
needed to replenish the fund to $750,000 will be calculated and added to the employee’s annual rate
in the following year.

Benefits are afforded to the employee, spouse and all eligible dependents.

As of November 7, 2016, all employees who work thirty (30) or more hours per week or at least .75
FTE are eligible for year-round health benefits and are required, as a condition of employment, to
participate in the KPBSD health plan. Any employee who as of November 7, 2016, has been working
between twenty (20) and thirty (30) hours per week or between .50 and .75 FTE, and has previously
been receiving health benefits, shall be grand parented as eligible for health benefits for the remaining
length of time they are employed by the District. All such affected employees shall have a one-time
option to opt out of health benefit coverage before their start of employment for the 2017- 2018
school year.

*Guidelines involving “qualifying event” and “pre-existing conditions” will be followed
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http://www.kpbsd.k12.ak.us/employees.aspx?id=5232
http://www.kpbsd.k12.ak.us/employees.aspx?id=5232

in accordance to the health plan document, which is available at:
https://employees.kpbsd.org/health-care-plan/.

The District shall maintain a “reward” system to protect the plan from inaccurate charges by Service
Providers. The District and employee shall evenly divide any monetary benefits resulting from the
correction of such charges. Errors made by the plan administrator are ineligible for this reward.

A flexible benefit account program, under the provision of Section 125 of the Internal Revenue Service
Code, will continue.

Dental and vision benefits shall be provided separately from medical and prescription benefits.
Employees shall have the option to elect not to receive dental and vision coverage. The cost of the
dental and vision benefits shall be included in the calculation of the employer and employee
contribution amounts. The employer and employee contributions will be the same for an employee
who receives dental and vision coverage as it is for an employee who elects not to received dental and
vision coverage.
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